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Peer Reviewed Journal Articles

Aryee, S., Kim, T.-Y., Zhou, Q., & Ryu, S..
2019. "Customer service at altitude: Effects
of empowering leadership". International
Journal of Contemporary Hospitality Man-
agement. 31, 9, 3722-3741.

Contact: tykim@ceibs.edu

Carney, R. W.. forthcoming. "China’s State
Enterprises: Changing Role in a Rapidly
Transforming Economy (Review)". Journal
of Contemporary Asia.

Contact: carney.richard@ceibs.edu

Ciampa V., Steffens N. K., Schuh S. C.,
Fraccaroli F., & Van Dick, R.. 2019. "Identity
and stress: An application of the expanded
model of organizational identification in
predicting strain at work". Stress and
Health. 33, 4, 351-365.

Contact: sschuh@ceibs.edu

Choi, Jungsil, Madhavaram, Sreedhar R., &
Park, Hyun Young. forthcoming. "The Role
of Hedonic and Utilitarian Motives on the
Effectiveness of Partitioned Pric-

ing". Journal of Retailing. (A*).

Paper: https://www.sciencedirect.com/science/
article/abs/pii/S0022435919300624 ?via%
3Dihub

Contact: hpark@ceibs.edu

Couper, C., Reuber, A.R., & Prashantham,
S.. forthcoming. "Lost that Lovin’ Feeling:
The Erosion of Trust between Small, High-
Distance Partners". Journal of International
Business Studies. (FT50).

Paper: https://doi.org/10.1057/s41267-019-
00286-w

Contact: sprashantham@ceibs.edu

David, E. M., Kim, T.-Y., Farh, J.-L., Lin, X., &
Zhou, F. forthcoming. "Is ‘be yourself’ al-
ways the best advice?: The moderating
effect of team ethical climate and the medi-
ating effects of vigor and demand-ability
fit". Human Relations. (FT50).
Contact: edavid@ceibs.edu

tykim@ceibs.edu

jifarh@ceibs.edu

Fang, T., Lee, B. Y., Timming, A., & Fan, D..
2019. "The Effects of Work-Life Benefits on
Employment Outcomes in Canada: A Multi-
variate Analysis". Industrial Relations/
Relations Industrielle. 74, 2, 323-352.

Contact: blee@ceibs.edu

Hsu, S. W., Chuang, A., & Wang, A. C..
forthcoming. "Business founders’ work
design and new venture develop-

ment". Journal of Business Venturing. (A*).
Paper: https://doi.org/10.1016/
j.jbusvent.2019.106000

Contact: wac@ceibs.edu

Kaluza, A. J., Schuh, S. C., Kern, M., Xin,
K. R., & Van Dick, R.. forthcoming. "How
does organizational health climate shape
employee burnout? Toward a cascading-
effects model"”. Human Resource Manage-
ment. (FT50).
Contact: katherinexin@ceibs.edu
sschuh@ceibs.edu

Kim, T-Y., Schuh, S. C., Cai, Y.. forthcom-
ing. "Person or job? Change in person-job
fit and its impact on employee work atti-
tudes over time". Journal of Management
Studies. (FT50).

Contact: sschuh@ceibs.edu

Lassou, P. J. C., Hopper, T., Tsamenyi, M.
and Murinde, V. . forthcoming. "Varieties of
Neo-colonialism: Government Accounting
Reforms in Anglophone and Francophone
Africa — Benin and Ghana Com-

pared". Critical Perspectives on Account-
ing.

Paper: https://doi.org/10.1016/

j.cpa.2019.01.003
Contact: mtsamenyi@ceibs.edu

Lee, B. Y., Kim, T. Y., Gong, Y., Zheng, X. &
Liu, X.. forthcoming. "Employee Well-Being
Attribution and Job Change Intentions: The
Moderating Effect of Task Idiosyncratic
Deals". Human Resource Management.
(FT50).

Abstract: We developed and tested a re-
search model in which employee well-being
human resource (HR) attribution differentially
influences the intention to change jobs across
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organizations (i.e., external job change intention) versus that
within the same organization (i.e., internal job change inten-
tion). Furthermore, we posited that task idiosyncratic deals (I-
deals) moderated the relationships between employee well-
being HR attribution and external and internal job change in-
tentions. Results indicated that employee well-being HR attrib-
ution was negatively related to external job change intention,
but positively related to internal job change intention. Further,
task I-deals significantly moderated the relationships between
employee well-being HR attribution and external and internal
job change intention. Specifically, employee well-being HR
attribution played a less important role in reducing external job
change intention when task I-deals were high rather than low.
On the other hand, high task I-deals significantly strengthened
the positive relationship between employee well-being HR
attribution and internal job change intention. Our study extends
the careers literature by differentiating the impact of employee
well-being HR attribution on job change intentions within an
organization compared with that across organizations and the
important role of supervisors in enhancing or mitigating these
effects.

Paper: https://doi.org/10.1002/hrm.21998

Contact: blee@ceibs.edu

Lee, J., Zhao, G.Z. & Lv, F.F.. 2019. "The Effect of Value
Congruence between the Founder and Successor on Suc-
cessor Willingness: The Mediating Role of the Founder-
Successor Relationship”. Family Business Review. 32, 3,
259-276.

Contact: jeanlee@ceibs.edu

Li, S., Cui, X., Huo, B. and Zhao, X.. 2019. "Information
sharing, coordination and supply chain performance The
moderating effect of demand uncertainty". Industrial Man-
agement and Data Systems. 119, 5, 1046-1071.

Contact: xiande@ceibs.edu

Li, Y., Ye, F., Dai, J., Zhao, X. and Sheu, CW. 2019. "The
adoption of green practices by Chinese firms: Assessing
the determinants and effects of top management champi-
onship". International Journal of Operations and Produc-
tion Management. 39, 4, 550-572.

Contact: xiande@ceibs.edu

Plakoyiannaki, E., Wei, T., & Prashantham, S.. 2019.
"Rethinking Qualitative Scholarship in Emerging Markets:
Researching, Theorizing, and Reporting"”. Management &
Organization Review. 15, 2, 217-234.

Contact: sprashantham@ceibs.edu

Prashantham, S., Kumar, K., & Bhattacharyya, S.. 2019.
"International New Ventures from Emerging Economies:
Network Connectivity and Legitimacy Build-

ing". Management & Organization Review. 15, 3, 615-641.
Contact: sprashantham@ceibs.edu

Prashantham, S., & Bhattacharyya, S.. forthcoming. "MNE-

SME Co-innovation in Peripheral Regions". Journal of Inter-
national Business Policy.

Paper: https://doi.org/10.1057/s42214-019-00037-6

Contact: sprashantham@ceibs.edu

Prashantham, S., Zhou, A.J., & Dhanaraj, C.. forthcoming.
"Depth vs Breadth: Network Strategy in Emerging Mar-
kets". Management & Organization Review.

Contact: sprashantham@ceibs.edu

Shukla, DM, Mital, A., Qureshi, I, Wang, T.. forthcoming.
"Valuation effects of alliance portfolio expansion speed and
strength: Evidence from hightech firms". Journal of Business
Research.

Contact: taiyuan.wang@ceibs.edu

Song, X,, Ying, H., Zhao, X. and Chen, L.. forthcoming.
“"Improving Assessment Capability for Accounts Receivable
Pool Financiers: An empirical investigation". Industrial Man-
agement & Data Systems.

Contact: xiande@ceibs.edu

Van Dick, R., Crawshaw, J. R., Karpf, S., Schuh, S. C., Zhang,
X. forthcoming. "ldentity, importance, and their roles in how
corporate social responsibility affects workplace attitudes
and behavior". Journal of Business and Psychology.

Contact: sschuh@ceibs.edu

Wang, An-Chih Andrew. 2019. "Developmental or exploita-
tive? How Chinese leaders integrate authoritarianism and
benevolence to cultivate subordinates”. Academy of Manage-
ment Discoveries. 5, 3, 291-313.

Paper: https://doi.org/10.5465/amd.2018.0006

Contact: wac@ceibs.edu

Wang, T., Qureshi, l., Deeds, D. Ren, Y. Jun. 2019. "How do
technology ventures signal IPO quality? A configurational
approach”. Journal of Business Research. 99, 105-114.
Contact: taiyuan.wang@ceibs.edu

Wang, X. H., Yang, J., Cao, R. & Lee, B. Y. . 2019. "Corporate
Social Responsibility and Collective OCB: A Social Identifica-
tion Perspective". Frontiers in Psychology. 10.

Abstract: Although plenty of evidence has shown a positive rela-
tionship between collective organizational citizenship behavior
(OCB) and unit or organizational performance, the antecedents of
collective OCB are still understudied. In this study, we identify
corporate social responsibility (CSR) as a new antecedent of firm-
level collective OCB. Furthermore, we develop a collective social
identification approach to examining the mechanism through
which CSR may enhance collective OCB. Specifically, we pro-
pose and test a sequential mediation model in which CSR pro-
motes organizational prestige. Organizational prestige, in turn,
increases employees’ collective organizational identification and,
consequently, enhances their collective OCB at the firm level. To
test this model, we collected data from three different sources
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(i.e., HR director, CEO, and employees) from 160 firms in Chi-
na. The results supported the hypotheses.
Paper: https://doi.org/10.3389/fpsygq.2019.02720

Contact: blee@ceibs.edu

Wang, Z., Schoenherr, T., Zhao, X. and Zhang, S.. forth-
coming. "Intellectual capital, supply chain learning and
adaptability: A comparative investigation in China and the
United States". IEEE Transactions on Engineering Man-
agement.

Contact: xiande@ceibs.edu

Yang, Q., Wang, Q. and Zhao, X.. 2019. "Improving relation-
ship performance on platforms: the role of platform tech-
nology usage in promoting justice". Journal of Business
and Industrial Marketing. 34, 5, 965-976.

Contact: xiande@ceibs.edu

Yang, Q., Wang, Q. and Zhao, X.. 2019. "A taxonomy of
transaction-specific investments and its effects on cooper-
ation in logistics outsourcing relationships". International
Journal of Logistics-Research and Applications. 22, 6, 557-
575.

Contact: xiande@ceibs.edu

Zhang, S., Wang, Z. and Zhao, X.. 2019. "Effects of proac-
tive environmental strategy on environmental perfor-
mance: Mediation and moderation analyses". Journal of
Cleaner Production. 235, 1438-1449.

Contact: xiande@ceibs.edu

Zhang, Y., Zhao, X. and Huo, B.. 2019. "The impacts of in-
tra-organizational structural elements on supply chain
integration”. Industrial Management and Data Systems.
119, 5, 1031-1045.

Contact: xiande@ceibs.edu

Zhou, A.J., Zhou, S.S,, Li, P.P., & Prashantham, S.. forth-
coming. "The Cultural Roots of Compositional Capability
in China: Balanced Moderation". Asia Pacific Journal of

Management.

Paper: https://link.springer.com/article/10.1007/s10490-018-
9637-1

Contact: sprashantham@ceibs.edu

Trade Journal Articles

Chen, Shaohui, Ji, Liting and Lei, Lei. 2019 July. "J§X+H 2

Rt EE? ”. CEIBS Business Review.
Contact: csophie@ceibs.edu

Cui, Xiang and Fang, Yue. 2019 Nov. "X Hué% : i B 57
VVIREBIERT". KA WiFrE. 139.

Contact: fyue@ceibs.edu

Fang, Yue and Jiang, Yucheng. 2019 July. "53| 5i#t4t : fRUE
BIFTWG? 7. FEE . 135.
Contact: fyue@ceibs.edu

Han, Jian and Guan, Yiqian. 2019 Oct. "The transformation of
job in a digital era ". CEIBS Business Review .

Contact: jianhan@ceibs.edu

Huang, Sheng and Meng, Yuan. 2019 Nov. "#£RIEN B K HE
& — REEHRE BRI ER]”. . The Economic Observ-
er ( (LR ) .

Contact: shenghuang@ceibs.edu

Lee, B., Kim, T.-Y., Gong, Y., Zheng, X., & Liu, X.. 2019.
"Employee well-being attribution and job change intentions:
The moderating effect of task idiosyncratic deals". Human
Resource Management. (FT50).

Contact: tykim@ceibs.edu

Lee, Jean S K. . 2019 Aug. "B 5\ JEMF ", Harvard
Business Review (China). 117-119.
Contact: jeanlee@ceibs.edu

Lee, Jean S K. and Zhao, L.M.. 2019 Feb. "i&. . KP4,

FiEE54NWHKRR”. China Family Business Review. 52-53.
Contact: jeanlee@ceibs.edu

Lee, Jean S K. and Zhao H.. 2019 May. "%z )L¥HE: KikiLK

H—Mik#”. China Family Business Review. 46-49.
Contact: jeanlee@ceibs.edu

Lee, Jean S K. and Tan, R.F.. 2019 Aug. "#HMEMN —F 5T 464F

Z BB, China Family Business Review. 72-75.
Contact: jeanlee@ceibs.edu

Lee, Jean S K. and Zhao, Hua. 2019 Nov. "M\1&. H. EEFEK

V% 538”. China Family Business Review. 34-38.
Contact: jeanlee@ceibs.edu

Lee, Jean S K. . 2019. "KW ¥ 538", China Family
Business Review. 52-54.
Contact: jeanlee@ceibs.edu

Lee, Jean S K. and Xu, D.J.. 2019 Dec. "#ii & FAME? fhkk
HMEHE RSN, FAHEWIFE. 80-86.

Contact: jeanlee@ceibs.edu
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Liu, Bin, Sheng, Songcheng and Jiang, Yile. forthcoming.
"EG T B E N ERRRT. P ELH.

Contact: ssongcheng@ceibs.edu

Ma, Xiaodong and Fang, Yue. 2019 Sep. "H & kH%. ¥
FHETIFIRE". FHEFE. 137
Contact: fyue@ceibs.edu

Prashantham, Shameen. 2020. "Partner with Entrepre-
neurs Inside and Out". MIT Sloan Management Review.
(FT50) 61, 2, 80-81.

Paper: https://sloanreview.mit.edu/article/partner-with-
entrepreneurs-inside-and-out/

Contact: sprashantham@ceibs.edu

Prashantham, S.. 2019. "The two ways for startups and
corporations to partner”. HBR.org.

Paper: https://hbr.org/2019/01/the-two-ways-for-startups-and-
corporations-to-partner

Contact: sprashantham@ceibs.edu

Prashantham, S.. 2019. "Leveraging China for global inno-
vation". Economist Intelligence Unit.

Paper: http://viewswire.eiu.com/index.asp?

lay-

out=ebArticleVW3&article id=208087404&channel_id=&categ
ory id=&refm=ebHomed&page title=Latest++management+thin
king

Contact: sprashantham@ceibs.edu

Prashantham, S., & Patel, S.. 2019. "Winning over internal
stakeholders to make external startup engagement

work". Economist Intelligence Unit.

Paper: http://viewswire.eiu.com/index.asp?

lay-

out=EBArticleVW3&article id=457941229&channel id=788114

478&category id=&refm=ebCh&page title=Latest&from=single

message&isappinstalled=0
Contact: sprashantham@ceibs.edu

Prashantham, S., Eranova, M., & Khamisani, V.. 2019.
"How entrepreneurs and managers can find common
ground in big data". Economist Intelligence Unit.

Paper: http://viewswire.eiu.com/index.asp?

lay-

out=ebArticleVW3&article id=1537657937&channel id=&cate
gory id=&refm=ebHomed&page title=Latest++management+thi
nking&from=singlemessage&isappinstalled=0

Contact: sprashantham@ceibs.edu

Rui, Meng. 2019 Feb. "R U N2 EE? FE LHAF
RIS SRR VET ABR . SC#E£ MW (China Family
Business Review) . 57.

Contact: oliver@ceibs.edu

Rui, Meng. 2019 Apr. "BEE R4 REEN S AL ? ik hf]
R BVEREMERIR”. KgEAW (China Family Business
Review) . 65.

Contact: oliver@ceibs.edu

Rui, Meng. 2019 May. "R 2 RAH A BEE? REA R
MR, FHed W (China Family Business Review) . 69.
Contact: oliver@ceibs.edu

Rui, Meng & Liu, Xinjie. 2019 May. " KA G EFOS 1Rk
££”. #ECLUB.
Contact: oliver@ceibs.edu

Rui, Meng & Feng, Kathryn. 2019 June. "FEM &%k 16—
PERMB AR R". KEELW (China Family Business Re-
view) . 48.

Contact: oliver@ceibs.edu

Rui, Meng. 2019 June. "SRR RERIEE BAERK". LH24
#Fit (Fudan Financial Review) . 6.
Contact: oliver@ceibs.edu

Rui, Meng & Feng, Kathryn. 2019 July. "F M\ & &L

W — Jerry(I4LIERENR". gAY (China Family Business
Review) . 78.

Contact: oliver@ceibs.edu

Rui, Meng. 2019 Aug. "FinTech 57\ AT IE". SCEELW
(China Family Business Review) . 4.

Contact: oliver@ceibs.edu

Sheng, Songcheng. 2019. "2 B B TR AR IKREA I R
B, #ESH 19.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng, He, Yulin and Jiang, Yile. 2019. " T4347
XRELBEHIBNT". LEFSH. 4.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng, Liu, Bin and Wang, Wei. forthcoming.
"Adhering to Regulation on the Real Estate Market". China
Economic Transition.

Contact: ssongcheng@ceibs.edu

Tsai, Terence and Liu, Jasmine. 2019 Nov. "+HEJ73E: @AX

BETH”EL””. CEIBS Business Review.
Contact: tterence@ceibs.edu
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Xin, K. R. & Yan, J.. 2019 Oct. "Insights of Organizational

Evolution's OrientationiARH 4B ALINHF”. Business
Review. 5.
Contact: katherinexin@ceibs.edu

Xin, K. R. & Yan, J.. 2019 Nov. "Dancing with Business
Intelligence ¢ 5%EEM3ILEEY “. Business Review. 5.
Contact: katherinexin@ceibs.edu

Newspaper Articles

Chen, Shaohui. 2019 Sep 17. FE T 3000 i p EHEE
BERE, BB TIANEBHIKI-----. CEIBS Website.

Paper: http://cn.ceibs.edu/new-papers-columns/17101
Contact: csophie@ceibs.edu

Chen, Shaohui. 2019 July 17. VAT RE /78R R IR 5 5 Sk

RAMiff). CEIBS Wechat.

Paper: https://mp.weixin.qg.com/s/
BKHtzkDTr1EqJNSZ16IRKQ
Contact: csophie@ceibs.edu

Fang, Yue. 2019. bl RK. #8602 7.
Contact: fyue@ceibs.edu

Fang, Yue. 2019 July 23. $7& 5t Ak im ey s
%. CEIBS Knowledge.
Contact: fyue@ceibs.edu

Han, Jian. 2019 October 15. Do High-Performance Work
Systems Generate Negative Effects?. CEIBS Knowledge.
Contact: jianhan@ceibs.edu

Han, Jian. 2019 September 5. Transforming Uncertainties
into Opportunities — What Should CHOs Do?. CEIBS
Knowledge.

Contact: jianhan@ceibs.edu

Lee, Siew Kim Jean. 2019 Mar 8. FEIF LR ? BERXEL

ZHMAIE. CEIBS Wechat.
Paper: https://mp.weixin.qg.com/s/
kuVCvQ6T1XiU37hkHz8x1w
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean. 2019 May 12. BiFR—A&KBIEAZH
H, FRALEFENIZHE. CEIBS Wechat.

Paper: https://mp.weixin.qg.com/s/
dciUoHIZMvvPQiB8hYrzcw
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean. 2019 Oct 15. IZZhRICEOQ: T LKA

57;. CEIBS Wechat.
Paper: https://mp.weixin.qq.com/s/MyY038imQUgP7DdSY3gjYA
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean. 2019 Dec 20. “Z&RW” : FiRM S

—HMik#E? . CEIBS Wechat.
Paper: https://mp.weixin.qq.com/s/0VPMePB3F2haZLtJG2YYzQ
Contact: jeanlee@ceibs.edu

Rui, Meng & Yin, Wenqiang. 2019. Bi—# BB E RSB TTHE
7, STHEBVS IERNBE. RUERETHEE
Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wenqiang. 2019 Apr. %= B 1R 3 E7ER
B, ¥RIGE BT L
Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wengiang. 2019 Apr. B5th#IVEAZEH ? RAKX
YuE. IR LB EE.
Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wenqiang. 2019 Apr. &=t B B R H] > K E
SEHTEmS.  Center for Wealth management WeChat Official
Account..

Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wengiang. 2019 Apr. #=EEM 2L+ &
FrRZE? R, Center for Wealth management WeChat Official
Account.

Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wengiang. 2019 Apr. B~ & 2 P &

ITRHER+BFIEZAR. Center for Wealth management
WeChat Official Account.

Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wenqiang. 2019 Apr. % =E2 & K2 A B £

B? BEZHEMWMAFKL. Center for Wealth management
WecChat Official Account.

Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wenqiang. 2019. LB HR/RHE T, RAXHR
. Center for Wealth management WeChat Official Account.
Contact: oliver@ceibs.edu

Rui, Meng & Yin, Wenqgiang. 2019 May. DAt 4& M5 NS
FHIEAFHBELHEED. CEIBS Knowledge.
Contact: oliver@ceibs.edu
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Rui, Meng & Yin, Wenqiang. 2019 May. S#| 2 F7 8 )\ K# Sheng, Songcheng. 2019 Dec 15. REZ 5 i BURH X
. Center for Wealth management WeChat Official Ac- |, F—HEZ
count. Contact: ssongcheng@ceibs.edu

Contact: oliver@ceibs.edu

Sheng, Songcheng. 2019 Dec 19. China’s economy has bot-
Rui, Meng & Yin, Wengiang. 2019 May. {5t #iiE%-%  tomed out. Global Times.

4B ? . Center for Wealth management WeChat Contact: ssongcheng@ceibs.edu
Official Account.

Contact: oliver@ceibs.edu Sheng, Songcheng. 2019 Dec 21. Biamk: LIEHZRER
B, BEMTHREHENE F—H4E

Rui, Meng & Yin, Wenqiang. 2019 May. 3 A4 =M Contact: ssongcheng@ceibs.edu

HEWHE . Center for Wealth management WeChat Offi-

cial Account. Sheng, Songcheng. 2019 Dec 23. Mt R4S T RIERTTRER
Contact: oliver@ceibs.edu JB. EEMAR.

Contact: ssongcheng@ceibs.edu

Rui, Meng & Yin, Wengiang. 2019 May. #1H 5 B E gk +%iE

d, MEEREBRELT? BEE=. Center for Wealth Xu, Bin. 2019 Mar 12. 3k3% 54F , HERHFE, REBEREN
management WeChat Official Account. K. ... CEIBS Wechat.

Contact: oliver@ceibs.edu Contact: xubin@ceibs.edu

Rui, Meng & Yin, Wengiang. 2019 May. &Rl 7147 Xu, Bin and Zhu, Tian. 2019 Apr 4. What's behind China’s

¥4. Center for Wealth management WeChat Official Ac- slowdown?. CEIBS Wechat.

count. Contact: xubin@ceibs.edu

Contact: oliver@ceibs.edu
Xu, Bin. 2019 Dec 23. FEZ5F 2020 FHEFHHALKKKE
Rui, Meng & Yin, Wengiang. 2019 Nov. it#RH5 8135 Bt 17 2 3. CEIBS Wechat.
SRINERES) B FRIVEBETMEE Contact: xubin@ceibs.edu
Contact: oliver@ceibs.edu
Xu, Bin. 2019 December 15. China's 2020 GDP growth crucial

Sheng, Songcheng. 2019 Nov 9. {f## A R FiL % & 5% E for stabilizing expectation. Global Times.
wAT HFRGATE. AR Contact: xubin@ceibs.edu

Contact: ssongcheng@ceibs.edu

Xu, Bin. 2019 Sep 2. FERREWFA GEHAEBTHK K

Sheng, Songcheng. 2019 Sep 27. % TBE I FE BRI K 5 i?niafiﬁ; r']"’eccgg; -
BB, B LR

Contact: ssongcheng@ceibs.edu

Zheng, Xue. 2019 Apr 30. ZE R TIRE, fRE—fr HERHS”

Sheng, Songcheng. 2019 Nov 11. 1 [E B BT M BB n%? . 36kr (364 ), Tencent news, Sohu news, CEIBS media.
Ty Contact: xzheng@ceibs.edu

Contact: ssongcheng@ceibs.edu

Zheng, Xue. 2019 Nov 30. 5 7 TH#EMEES KRN, BER#

Sheng, Songcheng. 2019 Nov 17. 755 B A= fE Sy RIS B jccélfé%:g;?ﬁ%? . Tencent news, Sohu news, Hexun.com,
AR EBORBEWCRRISS. B /. Contact: xzheng@ceibs.edu

Contact: ssongcheng@ceibs.edu

Zheng, Xue. 2019 May 20. Are You an Authentic Leader in the
Sheng, Songcheng. 2019 Dec 13. &F CIAM BEE, X#4&  Eyes of Your Employees?. CEIBS media.

FHRBW . #H—HE Contact: xzheng@ceibs.edu

Contact: ssongcheng@ceibs.edu
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Zhu, Tian. 2019 Mar 11. Z5rR 7] DUE K.
7R . 23.
Contact: ztian@ceibs.edu

(LI

Zhu, Tian. 2019 Dec 3. KK 14F, HESEFTRRLERFH REHY
¥Ig? . CEIBS Wechat.
Contact: ztian@ceibs.edu

Books

Chiang, F., Van Esch, E., & Birth, T. . forthcom-

ing. Repatriation and Career Development. Cambridge
University Press.

Contact: fchiang@ceibs.edu

Fang, Yue. 2019 Oct. £ =/ 978 7/Digital Leadership. %5
H IR H02Orient Publishing Center.
Contact: fyue@ceibs.edu

Fernandez, Juan Antonio and Underwood, Laurie.
2020. China CEO II. John Wiley & Sons.
Contact: fijuanantonio@ceibs.edu

Fernandez, Juan, Xu, Bin, Zhou, Dongsheng Puyuelo, Ma-
ria and Dai, Yuwen. 2019. China Business Survey 2019.
CEIBS.

Contact: fijuanantonio@ceibs.edu

xubin@ceibs.edu

zdongsheng@ceibs.edu

Han, Jian, Zhang, Chi and Guo, Ping. 2019. #£3)85. Fu-
dan University publishing house.
Contact: jianhan@ceibs.edu

Hwang, Yuhchang. 2019 Oct. & & # B /5. M EEb 2Ly
Executive Compensation and Incentive Design. R J5 iR

[>Orient Publishing Center.
Contact: hwangy@ceibs.edu

Kim, Tae-Yeol and Lee, D.. 2019. 4th Industrial Revolution
and Leadership. Seoul, Korea: PNC Media.

Contact: tykim@ceibs.edu

Lee, Siew Kim Jean. 2019 Oct. S 5 1) R ZEFamily

Wealth Inheritance. 7R 77 i i H1:.0>Orient Publishing Center.
Contact: jeanlee@ceibs.edu

Rui, Meng. 2019 Oct. &/ 5 &2: NHZULIFEWealth
Management. :J5 i # 0>Orient Publishing Center.

Contact: oliver@ceibs.edu

Xin, K. R., Chen, W. R., and Hou, Z. Y. . 2019. P& /4 EH: #F
BHCRWE T 42 HManagement in Digital Era: Managing
Companies in a Platform Way. China Machine Press (in Chi-
nese).

Contact: katherinexin@ceibs.edu

Xu, Bin. 2019 Oct. J5/H 2 W4 5FFApplying Macroeconom-
ics. ZRJ7 iR #.0>Orient Publishing Center.
Contact: xubin@ceibs.edu

Zhu, Tian. 2019 Oct. #/F = #F/Chinese-style Growth. 7= J7 i
KR A >Orient Publishing Center.
Contact: ztian@ceibs.edu

Book Chapters

Carney, R. W. and Samphantharak, K. 2019. "Corporate Gov-
ernance in Asia", Witt, M. and Hasegawa, H.. Asian Business
and Management. Palgrave.

Contact: carney.richard@ceibs.edu

Prashantham, S., & Madhok, A. 2019. "Think Globally, Act
Cooperatively: Entrepreneurial Partnering between INVs and
MNEs", Contractor, Farok J & Reuer, Jeffrey J. Frontiers of
Strategic Alliance Research: Negotiating, Structuring & Gov-
erning Partnerships. London: Cambridge University Press.
Contact: sprashantham@ceibs.edu

Prashantham, S., & Yip, G.S. 2019. "Local Firms within Global
Value Chains: From Local Assembler to Value Partner”,
Grosse, Robert & Meyer, Klaus E. The Oxford Handbook of
Management in Emerging Markets. New York: Oxford Univer-
sity Press.

Contact: sprashantham@ceibs.edu

Price, Lydia J., Liu, Xiaowen and Ni, Jinghua 2019. "JD.com:
Using E-Commerce to Alleviate Rural Poverty in China"”, May-
er, Colin and Roche, Bruno. Putting Purpose into Practice.
Oxford University Press.

Contact: plydia@ceibs.edu

Sheng, S., Jiang, Y.L. and Long, Y. 2019. "LibraX {4 5% & it
FIEL % HBkER (The Challenge Brought about by Libra to Tradi-
tional Monetary Theory and Policy Practice)", BiJiao Re-

search. iZ#Libra (Understanding Libra). 1115 i fRE&EHICITIC
Publishing Group.
Contact: ssongcheng@ceibs.edu
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Velamuri, Sita Ramakrishna and Sabarinathan, G. forth-
coming. "GoCoop: Leveraging Technology to Impact the
Lives of the Rural Poor", Poonamallee, Latha, Scillitoe,
Joanna and Joy, Simy. SocioTech Innovation: Harnessing
Technology for Social Good. Palgrave Macmillam.
Contact: rvelamuri@ceibs.edu

Yip, G.S., & Prashantham, S. 2019. "Innovation in Emerg-
ing Markets", Grosse, Robert & Meyer, Klaus E. The Ox-
ford Handbook of Management in Emerging Markets. New
York: Oxford University Press.

Contact: sprashantham@ceibs.edu

Zhang, Yimin and Zhu, Qinli forthcoming. "RMB Interna-
tionalization in Relation to the Belt and Road Initiative", De
Cremer, David, McKern, Bruce and McGuire,Jack. The Belt
and Road Initiative: Opportunities and Challenges of a
Chinese Economic Ambition. SAGE.

Contact: zyimin@ceibs.edu

Cases

Chiang, Fung Tung Flora and Zhang, Chi. 2019. "5 &
77 WU SRR, C1-419-094.

Contact: fchiang@ceibs.edu

Chen, Shimin and Huang, Xiayang. 2019. "/ {51k, £
ZIFEE”. ClI-119-110.
Contact: cshimin@ceibs.edu

Lee, Jean S K., Chung, Rebecca & Tan, Leah. 2019. "3t
BEH: DAAMEARHESEIF. casecn20191107025.

Contact: jeanlee@ceibs.edu

Lee, Jean S K. & Tan, Leah. 2019. "#E4E T\ BE RA T —

Kk EFREZ B, casecn20191107024.
Contact: jeanlee@ceibs.edu

Lee, Siew Kim Jean and Xue, Wenting. 2019. "%+ E 34k

%7, Cl-419-073.
Contact: jeanlee@ceibs.edu

Lin, Chen. 2019. "Ti#T&EH 1FEHELER”. CC-519-071. CI-
519-071.

Contact: linc@ceibs.edu

Tsai, Terence and Liu, Jasmine. 2019. "{E[EE (B) :
FETEREEXNFE". CI-319-079.

Tsai, Terence and Liu, Jasmine . 2019. "f£[@% (C) : WE
BEZJE". CI-319-080.

Contact: tterence@ceibs.edu

Tsai, Terence and Liu, Jasmine. 2019. "+ B 3. RHEHEL
BF EER””. Cl-319-078.
Contact: tterence@ceibs.edu

Tsikriktsis, Nikolaos and Konstantinidou, Anastasia. 2019.
"Inditex: Managing a Global Supply Chain". CC-619-076.

Contact: nikos@ceibs.edu

Tsikriktsis, Nikolaos and Konstantinidou, Anastasia. 2019.
"WeWork: Turning the Co-working Industry into a Communi-
ty". CC-319-075.

Contact: nikos@ceibs.edu

Velamuri, Sita Ramakrishna and Zhang, Shiqi. 2019. "Luckin
Coffee: Business Model and Unit Economics". CE-819-082. CI
-319-082.

Contact: rvelamuri@ceibs.edu

Wang, An-Chih Andrew. 2019. "BREARZK™FE? 7.
104.

Contact: wac@ceibs.edu

Cl-419-

Wang, Qi, Qian, Wenying and Xu, Feiyang. 2019. "R F—F%
(A): REHEEE™N". CI--519-109.

Wang, Qi, Qian, Wenying and Xu, Feiyang. 2019. "/ F —~F%
(B): REFEEMBE=". CI--519-113.

Contact: gwang@ceibs.edu

Wang, Gao, Ruan, Liyang and Zhang, Rui. 2019. "E &5/ 2.
FHEFREEI. CI-519-101.
Contact: wgao@ceibs.edu

Wang, Gao, Ruan, Liyang and Zhang, Rui. 2019. "3 Bk3hH)

¥ HRE". C1-519-100.
Contact: wgao@ceibs.edu

Wang, Gao, Ruan, Liyang and Zhang, Rui. 2019. "#%. F3

Bhah B SEE". CI-519-99.
Contact: wgao@ceibs.edu

Wang, Gao, Ruan, Liyang and Zhang, Rui. 2019. "4 H k%

BiEERGE R M E# T\, CI-519-98.
Contact: wgao@ceibs.edu

Wang, Gao, Ruan, Liyang and Zhang, Rui. 2019. "3 B3]

BB ESLIER”. CI-519-97.
Contact: wgao@ceibs.edu
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Wang, Gao and Xu, Leiping. 2019. "JLIHBRGH R AT -
2018-2019%1H:f@”. CI-319-077.
Contact: wgao@ceibs.edu

Xin, Katherine Rong and Zhong, Jim. 2019. "4 N E ik

ANF”. Cl-419-112.
Contact: katherinexin@ceibs.edu

Xin, Katherine Rong, Zhong, Jim and Fan, Jessie. 2019.
"Bad Ragaz EfEN#HET: BRITHRRE". CI-419-107.

Contact: katherinexin@ceibs.edu

Xin, Katherine Rong, Zhong, Jim and Fan, Jessie. 2019.
"LAAX : XFEWEEMRIEM". CI1-419-106.

Contact: katherinexin@ceibs.edu

Xin, Katherine Rong, Zhong, Jim and Fan, Jessie. 2019.
"Empa: SIFFHERIHT". C1-419-105.

Contact: katherinexin@ceibs.edu

Xin, Katherine Rong and Zhang, Lily. 2019. "Z £ I #K5;
#”. CI-319-092.
Contact: katherinexin@ceibs.edu

Xin, Katherine Rong and Zhang, Lily. 2019. "{R&&£H: 3
TAMERBERRFHHR”. C1-319-001.

Contact: katherinexin@ceibs.edu

Xin, Katherine Rong and Zhang, Lily. 2019. "5i%: #Hmt®
¥ H R AR K8 TRK”. C1-319-090.

Contact: katherinexin@ceibs.edu

Zhang, Hua, Wang, Xiaozhou and Li, Shuyang. 2019. "%
FFR”. CI-119-096.
Contact: zhua@ceibs.edu

Zhang, Hua, Wang, Xiaozhou and Li, Shuyang. 2019. "& /R
IR $ 2 5 REK DK C1-119-095.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Lily. 2019. " WM. B4
5RE (A) ”. CI-319-088.

Zhang, Hua and Zhang, Lily. 2019. " WM. B4
5RE (B) ”. CI-319-089.

Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Lily. 2019. "#5{iRI& % (A) .
CI-319-086.

Zhang, Hua and Zhang, Lily. 2019. "#R Rk %#E (B) . Cl-
319-087.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhang, Lily. 2019. "SE 5\ (A) AtAR
JRBL? 7. CI-319-083.

Zhang, Hua and Zhang, Lily. 2019. "S 2 5\ (B) AtAR
JRBL? 7. CI-319-084.

Zhang, Hua and Zhang, Lily. 2019. "SE 5\ (C) AtAR
JRBL? 7. CI-319-085.

Contact: zhua@ceibs.edu

Zhao, Xiande and Tian, Tianhe. 2019. " ¥g/RAL N EESRIERIK
#”. CI-619-102-S.
Contact: xiande@ceibs.edu

Zhao, Xiande and Wang, Liang. 2019. "R A Z 5 KB o
# 5 D AFK CPFR". CI-619-093.
Contact: xiande@ceibs.edu

Zhao, Xiande, Ruan, Liyang and Wang, Liang. 2019. "HZ&EH
(B) : WEUENERT IR, CI1-619-081.
Contact: xiande@ceibs.edu

Awards and Honors

Farh, Jiing-Lih Larry. 2019. In August 2019, Prof. Jiing-Lih
(Larry) Farh and co-authors were awarded Journal of Manage-
ment 2019 Scholarly Impact Award in recognition for work
entitled Affective Trust in Chinese Leaders: Linking Paternal-
istic Leadership to Employee Performance published in Jour-
nal of Management, Vol 40, Issue 3: 796-819.This is the award
for Most Impactful Paper in the last 5 years.

Hwang, Yuhchang. 2019. The article 'Dual-class firms’ choice
of performance measures in CEO stock compensation con-
tracts' published in Review of Accounting and Finance has
been selected by the editorial team as an Outstanding Paper
in the 2019 Emerald Literati Awards.

News: https://www.emeraldgrouppublishing.com/authors/literati/
awards.htm?year=2019
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