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Peer Reviewed Journal Articles

Ciampa, V., Sirowatka, M., Schuh, S. C., Fraccaroli,
F. & Van Dick, R. . forthcoming. "The negative link
between organizational identification and coun-
terproductive work behaviors: The moderating
role of ambivalent identification". Journal of Busi-
ness Ethics. (FT50).

Contact: sschuh@ceibs.edu

David, E. M., Shoss, M., Johnson, L., & Witt, L. A..
forthcoming. "Examining the effects of supervisor
and subordinate congruence in emotional stability
on subordinate emotional exhaustion". Journal of
Research in Personality: Special Issue on “The Role
of Personality in the Experience of Working and in
the Workplace.

Abstract: We sought to better understand the
impact of leader emotional stability on follower
burnout. Drawing on conservation of resources
theory, we examined the emotional exhaustion
consequences of supervisor-subordinate emotional
stability congruence. Study 1 consisted of 299 light
construction and maintenance workers and their
supervisors. Study 2 was comprised of 294 workers
at a city permits office and their supervisors. As
hypothesized, both samples revealed that the high-
est levels of subordinate emotional exhaustion
occurred when both supervisor and subordinate
emotional stability were low. Our polynomial re-
gression results suggest that the effects of leader
and follower emotional stability are not simply a
matter of similarity; subordinates low in emotional
stability are disproportionately and negatively
impacted by a low-emotional stability leader.

Contact: edavid@ceibs.edu

Han, J. H, Liao, H, Kim, S., and Han, J.. forthcom-
ing. "Narcissism and empowerment: How narcis-
sism influences the trickle-down effects of organi-
zational empowerment climate on performance".
Journal of Management Studies. (FT50).

Contact: jianhan@ceibs.edu

Han, J., Sun, J., and Wang, H.. forthcoming. "Do
High Performance Work System Generate Nega-
tive Effects? How and When?". Human Resource
Management Review.

Contact: jianhan@ceibs.edu

Huang, Sheng, Maharjan, Johan and Thakor, Anjan

V.. forthcoming. "Disagreement-induced CEO
turnover". Journal of Financial Intermediation.
Abstract: We propose and test a new explanation
for forced CEO turnover, and examine its implica-
tions for the impact of firm performance on CEO
turnover. Investors may disagree with manage-
ment on optimal decisions due to heterogeneous
prior beliefs. Theory suggests that such disagree-
ment may be persistent and costly to firms; we
document that this induces them to sometimes
replace CEOs who investors disagree with, control-
ling for firm performance. A lower level of CEO-
investor disagreement serves to partially “protect”
CEOs from being fired, thus reducing turnover-
performance sensitivity, which we also document.
We also show that firms are more likely to hire an
external CEO as a successor if disagreement with
the departing CEO is higher. Disagreement de-
clines following forced CEO turnover. Using vari-
ous empirical strategies, we rule out other con-
founding interpretations of our findings. We con-
clude that disagreement, independently of firm
performance, affects forced CEO turnover.
Contact: shenghuang@ceibs.edu

Lee, B., Kim, T.-Y., Gong, Y., Zheng, X., & Liu, X..
forthcoming. "Within or outside? Differentiating
between internal and external job change inten-
tion". Human Resource Management. (FT50).
Contact: blee@ceibs.edu

tykim@ceibs.edu

Siciliano, Gianfranco. forthcoming. "Has IFRS
increased accounting uniformity?". Accounting in
Europe.

Abstract: | examine the effect of International
Financial Reporting Standards (IFRS) adoption on
the accounting uniformity of financial statements
for a sample of large firms listed on Euronext.
Using Taplin's (A unified approach to the measure-
ment of international accounting harmony*. Ac-
counting and Business Research, 34(1), 57-73)
uniformity index, | find that IFRS enhances uni-
formity of financial statements of firms within the
same country (national uniformity) and between
countries (international uniformity). The change in
uniformity is not, however, homogeneous within
and across jurisdictions that are subject to differ-
ent accounting regulations before IFRS adoption.
Those countries whose local GAAP was further
from IFRS prior to adoption experience a greater
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increase in uniformity after IFRS adoption. | also find that international
uniformity is increased most for items where IFRS eliminated diver-
gence with local GAAP and for items where no regulation existed under
local GAAP; when IFRS preserved the accounting choice set prescribed
under local GAAP, uniformity does not increase. The main contribution
relies on showing that the various forms of the relationship local GAAP-
IFRS prior to the shift matter when examining the direct effect of IFRS
adoption on the convergence of financial reporting practices.

Paper: https://doi.org/10.1080/17449480.2019.1632468

Contact: gianfranco.siciliano@ceibs.edu

Wang, Qi, Feng, Juan, Jiang, Xuping and Xie, Jinhong. forthcoming.
"Multiple Winner Award Rules in Online Procurement Auctions ".
Production and Operations Management. (FT50).

Contact: gwang@ceibs.edu

Wu, X, Lyu, Y., Kwan, H. K., & Zhai, H. 2019. "The impact of mentor-
ing quality on protégés’ organization-based self-esteem and proactive
behavior: The moderating role of traditionality. ". Human Resource
Management. (FT50) 58, 4, 417-430.

Contact: kwanhokwong@ceibs.edu

Ye, Y., Zhu, H,, Chen, Y., Kwan, H. K., & Lyu, Y.. forthcoming. "Family
ostracism and proactive customer service performance: An explana-
tion from conservation of resources theory". Asia Pacific Journal of
Management.

Abstract: Despite the burgeoning interest in work-family conflict, little
is known about how family stressors influences employees’ attitudes
and behaviors in the workplace. This study focused on family ostracism
and investigated its impact on employees’ proactive customer service
performance (PCSP). Drawing on conservation of resources (COR) theo-
ry, this study further examined the mediating role of emotional exhaus-
tion and the moderating role of family centrality. Using time-lagged
data from 264 supervisor follower dyads of two hotels in the mainland
of China, this study found that family ostracism negatively affected
employees’ PCSP by eliciting emotional exhaustion. In addition, the
findings indicated that family centrality strengthened the direct effect
of family ostracism on emotional exhaustion and the indirect effect of
family ostracism on PCSP via emotional exhaustion such that the rela-
tionships were stronger when family centrality was high. Finally, this
study discussed the theoretical implications of these results and provid-
ed practical several implications for organizations.

Paper: https://link.springer.com/article/10.1007/s10490-019-09677-x
Contact: kwanhokwong@ceibs.edu

Yoshikawa, Toru, Shim, Jung Wook, Kim, Chang Hyun and Tuschke,
Anja. forthcoming. "How do board ties affect the adoption of new
practices? The effects of managerial interest and hierarchical power".
Corporate Governance: An International Review.

Paper: https://onlinelibrary.wiley.com/doi/full/10.1111/corg.12300?
campaign=wolearlyview

Contact: chkim @ceibs.edu

Zhang, L.L., Farh, J.L.. 2019. "Separating truth from error: A closer
look at the effect of grouped versus intermixed questionnaire for-
mat". Asia Pacific Journal of Management. 36, 881-901.

Abstract: A topic of ongoing debate in survey research is whether items
measuring different constructs should be grouped by construct or inter-
mixed. Previous researchers have failed to reach a consensus on wheth-
er grouping or intermixing measurement items leads to better construct
validity. The inconsistency of their findings has to a large extent result-
ed from a tendency to confound true variance and systematic error
variance. Drawing on measurement and cognitive theories, we propose
that for established measures with satisfactory psychometric proper-
ties, grouped items capture less unsystematic and systematic error
variance and more true variance than their intermixed counterparts.
This argument is supported by the findings of a field experiment with
853 students in 142 project teams, who reported their teams’ relation-
ship and task conflict on grouped and intermixed items. The theoretical
and practical implications of these findings for researchers who use
survey instruments are discussed.

Contact: jIfarh@ceibs.edu

Zheng, Yuyan, Graham, Les, Farh, Jiing-Lih, Huang, Xu. forthcoming.
"The Impact of Authoritarian Leadership on Ethical Voice: A Moderat-
ed Mediation Model of Felt Uncertainty and Leader Benevolence".
Journal of Business Ethics. (FT50).

Contact: jIfarh@ceibs.edu

Zou, Peng, Wang, Q. iXie, Jinhong and Zhou, Chenxi. forthcoming.
"Does Doing Good Lead to Doing Better in Emerging Markets? An
Event Study of Socially Responsible Investment Index Announcements
in China". Journal of the Academy of Marketing Science. (FT50).
Contact: gwang@ceibs.edu

Trade Journal Articles

Huang, Sheng and Meng, Yuan. 2019 June. "“B¢ 44 [ 7 #) B4R, b

T AR W] FSELF? ". Harvard Business Review (China).
Contact: shenghuang@ceibs.edu

Sheng, Songcheng and Xie, Jieyu. 2019. "& H 4T T 2%@ K Hir 2
ZHR S ——3 R HDERR K BB, (JBESBIFL) . 6.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2019. "JNERE EELFFAFEMBUR A, SHalE
EERSMNERPL". E1—/FrEs Bt (2019) £FIF (1teEkhs
AP LR HENEFEGEERED .

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng, Jiang, Yile and Long, Yu. 2019. " N{+4 H -tk m
Libralfi B &4 &2 . S FS 5 15.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2019. "3& FINMEXLBI AR R E L TFFREERA
#. LT 3.

Contact: ssongcheng@ceibs.edu

Xin, K. R. & Yan, J. . 2019 Aug. "Breaking the Industrial Magic Spell
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GTHEATIVEESEY . Business Review,. 5.
Contact: katherinexin@ceibs.edu

Xin, K. R. & Yan, J. . 2019 July. "Three Things Executives Should Do
(AN B RS =#F5F) . Business Review. 5.

Contact: katherinexin@ceibs.edu

Newspaper Articles

Ramasamy, Bala and Yeung, Mathew. 2019 October 14. A strong case
for calm talks to resolve trade row. China Ddily.

Paper: https://www.chinadaily.com.cn/a/201910/14/
WS5da3d354a310cf3e35570468.html

Contact: bramasamy@ceibs.edu

Sheng, Songcheng and Shen, Xinfeng. 2019 July 9. BT R EAFAR
TICRMERT . EHFSFHR.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng and Ren, Xiaoxun. 2019 July 23. JI1 53 XU & B i
ik M 5E RE Y B ERAYR. — &

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2019 August 7. A R TILR¥RGEEARRE. £
HEER.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2019 August 6. BfAE: ARMAICRESE T B
7RI, AR,

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng and Yu, Zizhen. 2019 August 17. B3 BRIELPRIE
BbLE: Sl SR FETIT, BERR? . ZHEHA.

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng. 2019 Aug. "R EUTBIARR: AR TKRREEL
e, MNEEWILRXREE". £—HE

Contact: ssongcheng@ceibs.edu

Sheng, Songcheng, Song, Hongwei and Wang, Heng. 2019 Aug. " il f]
BHEBUG RSN BT HRBENER". F—HE

Contact: ssongcheng@ceibs.edu

Books

Gong, Yan. 2019 Jan. £/ \WZ¥3Lean Venture). 5 B K% H iAt.
Contact: gongy@ceibs.edu

Jiang, Jianging. 2019 Jan. R @ B ERFid 172, P15 H AL
Contact: jjiang@ceibs.edu

Jiang, Jianqing. 2019 Jan. # F AR R 1T/ 2 . hE &Rl AR

.
Contact: jjiang@ceibs.edu

Sheng, Songcheng. 2019 July. 8k A5C e &/ 1F£2018 (CEIBS
Lujiazui Financial Review 2018). " [E &Rl H i At
Contact: ssongcheng@ceibs.edu

Cases

Chang, Vincent, Velamuri, Sita Ramakrishna and Zhao, Liman. 2019.
"EERAE: FAlel RS (A) " C-819-064.
Chang, Vincent, Velamuri, Sita Ramakrishna and Zhao, Liman. 2019.
“ERAE: FAlel R ES (B) ". C1-819-065.
Chang, Vincent, Velamuri, Sita Ramakrishna and Zhao, Liman. 2019.
"EERAE: FAlelEBEES (¢ " c1-819-066.

Contact: rvelamuri@ceibs.edu

Chen, Weiru and Chen, Bingliang. 2019. "4T4]: IT&HFHH KT
B3 R". C1-319-068.

Contact: weiruchen@ceibs.edu

Chen, Weiru and Chen, Bingliang. 2019. "E &R 1B & —ik Hi &
(amap.com)". CI-319-060.
Contact: weiruchen@ceibs.edu

Chen, Weiru and Qian, Wenying. 2019. " B2 L8 74k: RELLZAN
KIFF P&, C1-319-054.

Contact: weiruchen@ceibs.edu

Chng, Han Ming Daniel and Chen, Bingliang. 2019. "New Business
Strategy for Echolac in China". CC-319-069.
Contact: dchng@ceibs.edu

Fang, Yue and Huang, Xiayan. 2019. "2 X &/ ITH0. EHH
R, J7HIER¥EER". C1-319-055.
Contact: fyue@ceibs.edu

Kim, Changhyun and Chen, Bingliang. 2019. "Is Huawei gonging to be
the next Samsung?". CC-319-067.
Contact: chkim@ceibs.edu

Lee, Jean, Tan, Leah and Long, Rain. 2019. "JD.COM: HR Management
Challenges arising from rapid growth and transformation". 9819C024.
Contact: jeanlee@ceibs.edu
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Lee, Jean, Han, Jian, Zhao, Zigian, Tan, Leah and Long, Rain. 2019.
"JD.COM (A): A New Chief Human Resources Officer". 9819C022.
Lee, Jean, Han, Jian, Zhao, Ziqian, Tan, Leah and Long, Rain. 2019.
"JD.COM (B): Culture Consolidation and Talent Review". 9B19C023.
Contact: jeanlee@ceibs.edu

jlanhan@ceibs.edu

Lee, Jean, Zhao, Liman and Lu, Yunting. 2019. "Scanteak: the Making
of Successors in a Family Firm (A)". 9B19C001.

Lee, Jean, Zhao, Liman and Lu, Yunting. 2019. "Scanteak: the Making
of Successors in a Family Firm (B)". 9819C002.

Contact: jeanlee@ceibs.edu

Lin, Chen and Zhang, Chi. 2019. "#53 5. DI¥IEREIRTTIRE 2
", CI-519-044.
Contact: Jinc@ceibs.edu

Lin, Chen and Zhang, Chi. 2019. "% FARERILHIBEEE". CI-
519-043.
Contact: Jinc@ceibs.edu

Lin, Chen and Zhang, Chi. 2019. "B #8%: B EMWRFMLEHA" -
519-042.

Contact: Jinc@ceibs.edu

Prashantham, Shameen and Zhong, Jim. 2019. "Sumec Textile Co.,
Ltd". CC-319-058.
Contact: sprashantham @ceibs.edu

Rui, Meng and Zhu, Qiong. 2019. "7§ ;. Ali&LEMEKIFE". CI-
719-046.
Contact: oliver@ceibs.edu

Velamuri, Sita Ramakrishna and Zhang, Tracy. 2019. "Approaches to
Innovation (B): YI Technology". CC-019-070.
Contact: rvelamuri @ceibs.edu

Wang, An-Chih Andrew and Zhang, Chi. 2019. "JH3/ B DA {&". c1-419
-056.
Contact: wac@ceibs.edu

Wang, Taiyuan and Xue, Wenting. 2019. "Corporate Venture Capital
Industry Note ". CC-819-045.
Contact: taiyuan.wang@ceibs.edu

Xin, Katherine Rong and Zhong, Jim. 2019. "\ H /548 &K
48", C1-319-050.
Contact: zhua@ceibs.edu

Xin, Katherine Rong and Zhong, Jim. 2019. " 7 E 54U &) F | &
EfE". €1-319-049.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhong, Jim. 2019. "H K M. REZHE? ". CI-319-052.
Contact: zhua@ceibs.edu

Zhang, Hua and Zhong, Jim. 2019. "FEX/K: HEFREIEZE 52
B:A". C1-319-051.
Contact: zhua@ceibs.edu

Zhang, Yu and Cao, Zhijing. 2019. "#LER 41: RKS5FH- %22 ", CI-
319-062.
Contact: zyu3@ceibs.edu

Zhang, Yu and Cao, Zhijing. 2019. "BIERIKZE: A5 T REE". CI-
319-061.
Contact: zyu3 @ceibs.edu

Zhang, Yu and Xue, Wenting. 2019. "Bilibili New Industry Competi-
tion". CC-319-059.

Contact: zyu3@ceibs.edu

Zhang, Yu and Zhang, Chi. 2019. "G /g% HEE5T% 2 B . CI-
319-063.

Contact: zyu3@ceibs.edu

Zhao, Xiande, Ruan, Liyang and Wang, Liang. 2019. "8iZ& (R4
®) . BERERLS". C1-619-053.
Contact: xiande @ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2019. "§8%8i8: (A) . HEifdt
EEZE? " C1-519-047.

Zhou, Dongsheng and Ruan, Liyang. 2019. "#e%ii8& (B) . Wifr
HMILEMH? ". €1-519-048.

Contact: zdongsheng@ceibs.edu

Zhou, Dongsheng and Ruan, Liyang. 2019. "Netflix: A Game Changer
for Movie Rental Industry”. CC-519-041.
Contact: zdongsheng@ceibs.edu

Awards & Honors

Farh, Jiing-Lih Larry. 2019. CEIBS Medal for Research Excellence.

Xu, Bin. 2019. CEIBS Medal for Teaching Excellence.
Wang, Gao. 2019. CEIBS Medal for Teaching Excellence.

Huang, Sheng. 2019. CEIBS Power of One Service Excellence Award for
Faculty Members.

Sheng, Songcheng. 2019. CEIBS Power of One Service Excellence
Award for Faculty Members.

Tsamenyi, Mathew Kwame. 2019. CEIBS Power of One Service Excel-
lence Award for Faculty Members.

Xin, Katherine Rong. 2019. CEIBS Power of One Service Excellence
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Award for Faculty Members.

Prashantham, Shameen. 2019. CEIBS Research Excellence Award.
Schuh, Sebastian Christian. 2019. CEIBS Research Excellence Award.

Ramasamy, Bala. 2019. CEIBS Teaching Excellence Award.
Schuh, Sebastian Christian. 2019. CEIBS Teaching Excellence Award.
Xin, Katherine Rong. 2019. CEIBS Teaching Excellence Award.

Xu, Dingbo. 2019. Prof. Xu was appointed as Vice President of the
China Association of Chief Financial Officers.

Zhao, Xiande. 2019. Professor Zhao was awarded the Fellow of
ASCOM in recognition of his contribution in operations and supply
chain management research and practice in China and for founding
ASCOM (Association of Supply Chain and Operation Management).



