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can foster a strategic advantage by address-
ing the barriers barring women from expatriate 
assignments. We use two samples to test a 
model wherein general and targeted support 
perceptions increase three longevity attitudes 
(i.e., commitment, career satisfaction, and 
community embeddedness) through adjust-
ment. Results showed that POS did not signifi-
cantly increase adjustment and subsequent 
longevity attitudes for men or women. Then, 
OCQ aided male employees’ adjustment (as 
did FSOP to a lesser degree), leading to 
heightened commitment, career satisfaction, 
and community embeddedness. Women, in 
contrast, were aided by FSOP, but not OCQ. 
Contact: edavid@ceibs.edu 
 
Giurge, L. M., van Dijke, M., Zheng, M. X., & 
De Cremer, D.. forthcoming. "Does power 
corrupt the mind? The influence of power 
on moral reasoning and self-interested 
behavior". The Leadership Quarterly. (A*). 
Abstract: We test whether leaders' power 
shapes their reasoning about moral issues 
and whether such moral reasoning subse-
quently influences leaders' display of self-
interested behavior. We use an incentivized 
experiment to manipulate two components of 
leader power: power over more versus fewer 
followers and power to enforce one's will by 
having discretion over more versus fewer pay-
out options to allocate between oneself and 
one's followers. We find that having power 
over more followers decreased leaders' princi-
pled moral reasoning, whereas having higher 
power to enforce one's will enabled leaders to 
engage in self-interested behavior. We also 
find suggestive evidence that power over in-
creases self-interested behavior by decreas-
ing principled moral reasoning; the effect of 
power to was not mediated by moral reason-
ing. These results illustrate that power acti-
vates self-interest within and outside the con-
text in which power is held. They also show 
that moral reasoning is not a stable cognitive 
process, but that it might represent an addi-
tional path via which power affects self-
interested behavior. 
Paper:   https://www.sciencedirect.com/
science/article/pii/S1048984316301138 
Contact: xzheng@ceibs.edu 

 
Gong, Y., Kim, T.-Y., & Liu, Z.. forthcoming. 
"Diversity of Social Ties and Creativity: 
Creative Self-Efficacy Mechanism and 
Boundary Condition". Human Relations. 
(FT50). 

Chen, Shimin, Hu, Bingbing, Wu, Donghui 
and Zhao, Ziye. forthcoming. "When Audi-
tors Say No, Does the Market Listen?". Eu-
ropean Accounting Review . (A*). 
Abstract: Previous research on whether the 
market responds to auditors’ opinions has pro-
vided mixed results. We revisit this issue in 
China, where individual investors who are 
more likely to neglect value-relevant infor-
mation dominate the stock market. In addition 
to going concern opinions (GCOs), China per-
mits modified audit opinions (MAOs) on viola-
tions of accounting standards or disclosure 
rules (GAAP/DISC MAOs), providing an oppor-
tunity not available in the literature to enrich the 
study of audit-opinion pricing. We find that, 
ceteris paribus, MAO recipients underperform 
in the future and have a higher incidence of 
adverse outcomes such as misreporting and 
stock delisting, and the market reacts negative-
ly to MAOs during the short window around 
MAO disclosure. Importantly, MAO disclosure 
is not followed by negative long-term stock 
returns, suggesting stock price adjustments to 
MAOs are speedy and unbiased. These find-
ings hold for both GCOs and GAAP/DISC 
MAOs. Together, our findings support the in-
formativeness of audit opinions and cast doubt 
on the argument that investors inefficiently 
price audit opinions due to information-
processing bias. 
Paper:  https://
doi.org/10.1080/09638180.2019.1597746 
Contact: cshimin@ceibs.edu 

 
David, E. M., Volpone, S., & Nandialath, A.. 
forthcoming. "Fostering longevity attitudes 
in women expatriates: The role of general 
and targeted types of organizational sup-
port". International Journal of Human Re-
source Management. 
Abstract: Although organizational support has 
long been considered a cornerstone of expatri-
ate success, more research is needed to un-
derstand how different types of support affect 
the career outcomes of women expatriates. We 
draw on strategic human resource manage-
ment theory to show that organizations inter-
ested in gaining or maintaining a strategic com-
petitive advantage should attend to the under-
representation of women expatriates. We posit 
that general (i.e., perceived organizational 
support [POS]) and targeted (i.e., organization-
al cultural intelligence [OCQ], family supportive 
work perceptions [FSOP]) support perceptions 
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Contact: gongy@ceibs.edu 
                tykim@ceibs.edu 

                
Kim, Pureum, Marchini, Pier Luigi and Siciliano, Gianfranco. 
2019. "Information Content of Earnings Announcements 
around IFRS Adoption and a Simultaneous Change in Press 
Release Disclosure". International Journal of Accounting. 54, 
2. 
Abstract: This study examines the effect of a security regulation 
that occurs simultaneously with International Financial Reporting 
Standards (IFRS) adoption on the information content of earnings 
announcements in Italy. To identify the effect of this regulation, 
we use a treatment and a control sample of IFRS countries that 
vary in the adoption of the security regulation, but are similar 
along a set of accounting and institutional dimensions (Italy vs. 
France, Belgium, and Portugal). We find that the increase in infor-
mation content of earnings announcements is more pronounced 
in Italy (treatment sample). Further, we analyze non-earnings 
disclosures using 2,106 earnings announcements and find that 
the inclusion of IFRS-based detailed financial statements in earn-
ings announcements contribute to the increased informativeness 
of IFRS earnings announcements. Our results provide support to 
the notion that regulatory changes concurrent with IFRS adoption 
are necessary to yield capital-market benefits. 
Contact: gianfranco.siciliano @ceibs.edu 

 
Li, Na, Xie, Xiaoqing and Pan, Jie. forthcoming. "Operational 
Decision Making for A Referral Coordination Alliance - When 
Should Patients Be Referred and Where Should They Be 
Referred to?". The International Journal of Management Sci-
ence. 
Contact: xkristine@ceibs.edu 

 
Moore, C., Mayer, D., Chiang, F., Crossley, C., Karlesky, M., & 
Birtch, T.. forthcoming. "Leaders Matter Morally: The Role of 
Ethical Leadership in Shaping Employee Moral Cognition 
and Misconduct". Journal of Applied Psychology . (FT50). 
Contact: fchiang@ceibs.edu 

 
Ramasamy, B. and Yeung, M.. 2019 June. "China's One Belt 
One Road Initiative: The Impact of Trade Facilitation versus 
Physical Infrastructure on Exports". World Economy. 42, 6, 
1673-1694. 
Abstract: The One Belt One Road (OBOR) project is perhaps 
China's most significant international relations initiative in recent 
times. It is based on openness, harmony, inclusivity, mutual ben-
efit and market operations and aims to connect the economically 
vibrant East Asia and the developed Europe by land and by sea, 
and in the process, bring growth and development to tens of 
countries along the modern Silk routes. In this paper, we com-
pare the impact of the main initiatives of OBOR, namely, en-
hancements in physical infrastructure and improvements in bor-
der administration, on the trade of countries that have signed on 
to this project, especially countries along the six economic corri-
dors. We find overwhelming evidence that shows improvements 
in border administration has the greatest impact on exports of 
corridor countries. Although physical infrastructure is important 
for trade, the Chinese government should place equal attention to 
improvements in trade facilitation to ensure trade routes operate 
seamlessly across the various corridors. 
Paper:  https://doi.org/10.1111/twec.12808 

Contact: bramasamy@ceibs.edu 

 
Wang, Qi, Juan Feng, Xuping Jiang and Jinhong Xie. forth-
coming. "Multiple Winner Award Rules in Online Procure-
ment Auctions". Production and Operations Management. 
(FT50). 
Abstract: This paper investigates a novel mechanism — multiple-
winner award rules — that are widely used in e-procurement auc-
tions and crowdsourcing sites. In many e-procurement auctions, 
the auctioneer (i.e., the buyer) specifies three rules before the 
auction starts: (1) the size of the finalist set (from which the winner
[s] will be chosen); (2) the number of winners; and (3) the alloca-
tion of the contract among the winners. We examine how these 
three rules affect auction performance using a dataset of online 
procurement auctions across a variety of product categories. We 
find that the multiple-winner award rules significantly impact the 
suppliers’ participation decisions, which is an important factor in 
determining the economic performance of the auction (i.e., buyer's 
savings). Most interestingly, these three rules systematically in-
duce opposite effects on auction participation for two types of 
suppliers: experienced and inexperienced bidders. For example, 
increasing the number of winners encourages experienced suppli-
ers, but discourages inexperienced suppliers from participating in 
the auction. On the other hand, raising the disparity in the contract 
allocation among winning bidders (e.g., from 50/50 to 90/10 split) 
deters experienced suppliers, but motivates inexperienced suppli-
ers to participate. These findings provide guidelines for industrial 
buyers and crowdsourcing hosts on how to effectively make use 
of multiple-winner design levers to promote suppliers’ participation 
when designing procurement auctions and crowdsourcing con-
tests.  
Contact: qwang@ceibs.edu 

 
Wu, Xiangfan, Lyu, Yijing, Kwan, Ho Kwong and Zhai, Haiyan. 
forthcoming. "The impact of mentoring quality on protégés' 
organizationbased self-esteem and proactive behavior: The 
moderating role of traditionality". Human Resource Manage-
ment. (FT50). 
Abstract: Based on self-consistency theory, this study examined 
the relationship between mentoring quality as perceived by proté-
gés and protégés' proactive behavior. It focused on the mediating 
role of organization-based self-esteem (OBSE) and the moderat-
ing role of traditionality. To examine these relationships, we ad-
ministrated three-wave surveys to 237 subordinate–supervisor 
dyads in a construction enterprise. The results of hierarchical 
linear modeling demonstrated that (a) mentoring quality and pro-
active behavior had a positive relationship; (b) OBSE mediated 
this relationship; and (c) traditionality strengthened both the rela-
tionship between mentoring quality and OBSE and the indirect 
effect of mentoring quality on proactive behavior via OBSE. Our 
findings have theoretical and practical implications for research on 
mentoring and proactive behavior. 
Contact: kwanhokwong@ceibs.edu 

 
Yan, Z., Ismail, H., Chen, L., Zhao, X. and Wang, L.. forthcom-
ing. "The application of big data analytics in optimizing logis-
tics: a developmental perspective review". Journal of Data, 
Information and Management. 
Abstract: This paper adopts a developmental perspective to re-
view articles and reports published in the past decade on the ap-
plication of big data to the optimization of logistics. First, the evo-
lution and features of both logistics and big data are reviewed 

mailto:tykim@ceibs.edu
mailto:gianfranco.siciliano%20@ceibs.edu
mailto:xkristine@ceibs.edu
mailto:fchiang@ceibs.edu
https://doi.org/10.1111/twec.12808
mailto:bramasamy@ceibs.edu
mailto:qwang@ceibs.edu
mailto:kwanhokwong@ceibs.edu
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using the systematic review method. This is followed by discus-
sions on the implementation of big data in logistics and the opti-
mization outcomes. The paper summarizes the four main effects 
of the adoption of big data in logistics: informatization; operation 
efficiency; service quality; and the promotion of technical upgrad-
ing. 
Paper:  https://link.springer.com/article/10.1007/s42488-019-
00003-0 
Contact: xiande@ceibs.edu 

 
Zhang, M., Qi, Y., Wang, Z., Zhao, X. and Pawar. K.. 2019. 
"Effects of business and political ties on product innovation 
performance: Evidence from China and India". Technovation. 
80-81, 30-39. 
Contact: xiande@ceibs.edu 

 
Zou, Peng, Qi Wang, Jinhong Xie, and Chenxi Zhou. forth-
coming. "Does Doing Good Lead to Doing Better in Emerg-
ing Markets? An Event Study of Socially Responsible Invest-
ment Index Announcements in China". Journal of the Acade-
my of Marketing Science . (FT50). 
Abstract: In emerging markets where economic development is 
the main driving force of many corporations, do stakeholders 
(e.g., consumers and investors) care about whether firms fulfill 
their social responsibility? Using data from the socially responsi-
ble investment indices (SRI) launched in Brazil, China, and South 
Africa, this study revealed encouraging evidence of the positive 
stock returns accrued to firms that are outstanding in CSR (i.e., 
included in an SRI index) when the index was first released. More 
strikingly, this study discovered that not all firms in emerging mar-
kets benefited equally from being included in the SRI index. In 
particular, firms benefit more from being included in an SRI index 
if they have engaged in global market expansion to developing 
countries than to developed countries, and if they have spent 
large expenditure in R&D rather than in advertising.   
Paper:  https://doi.org/10.1007/s11747-019-00651-z  
Contact: qwang@ceibs.edu 
 

Xin, K. R. & Yan, J.. 2019 Apr. "Who will take the lead of new 

retailing《新零售重任由谁担当》". Business Review. 5. 

Contact: katherinexin@ceibs.edu 

 
Xin, K. R. & Yan, J.. 2019 May. "Changing and Unchanging of 

New Age 《新时代的变与不变》 ". Business Review. 5. 
Contact: katherinexin@ceibs.edu 
 

Han, Jian. 2019 June 22. 当AI取代人工，一亿人如何转型？” 

(How can 100 million worker manage the transformation 

brought by AI?”. 经济观察报(The Economic Observer). 

 

Sheng, Songcheng. 2019 Apr 2. 盛松成：是否降准还有待观察. 

经济参考报. 

Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng. 2019 Apr 12. 为什么这一次政策时滞较长？. 

经济参考网. 

Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng and Song, Hongwei. 2019 Apr 17. 警惕新

一轮房价上涨. 经济参考报. 

Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng. 2019 Apr 20. 短期内不具备再次调整准备金

率的条件. 金融时报. 

Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng. 2019 Apr 30. 加强主要经济体宏观政策协

调，努力创造正面外溢效应. 中国日报. 

Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng, Xie, Jieyu and Long, Yu. 2019 May 15. 盛

松成：美国加征关税难改我国经济平稳发展趋势. 第一财经日报. 

Contact: ssongcheng@ceibs.edu 

 
Sheng Songcheng, Xie, Jieyu, and Long, Yu. 2019 May 24. US 
Tariffs Cannot Reverse China’s Stable Economic Growth. 
China Daily. 
Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng and Long, Yu. 2019 May 21. 盛松成：人民

币汇率稳定有利于经济转型. 第一财经日报. 

Contact: ssongcheng@ceibs.edu 

 
Sheng, Songcheng and Long, Yu. 2019 May 22. The Yuan 
Depreciation Does More Harm Than Good. Global Times. 
Contact: ssongcheng@ceibs.edu 

 

Sheng, Songcheng. 2019 June 11. 专访盛松成：汇率稳定与增

强汇率弹性是相统一的. 第一财经. 
Contact: ssongcheng@ceibs.edu 

Fang, Er and Ruan, Liyang. 2019. "苏宁：智慧零售时代的数字

营销". CI-519-039.  

Contact: erfang@ceibs.edu 

 

Fang, Er and Ruan, Liyang. 2019. "苏宁：从线下到全渠道". CI-
519-037.  
Contact: erfang@ceibs.edu 
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Fang, Yue, Bai, Guo and Ruan, Liyang. 2019. "苏宁科技：从业

务后台到生态赋能". CI-019-038.  
Contact: fyue@ceibs.edu 
                guobai@ceibs.edu 

Rui, Meng and Zhu, Qiong. 2019. "伊利的CSR价值观". CI-719-

040.  
Contact: oliver@ceibs.edu 

 

Wang, Taiyuan, Huang, Sheng and Zhao, Liman. 2019. "红星

美凯龙：互联网时代下商业模式探索之路". CI-319-034.  
Contact: taiyuan.wang@ceibs.edu 
               shenghuang@ceibs.edu 

 
Xin, Katherine Rong and Zhong, Jim. 2019. "Michelin China: 
Transformation of People Management ". CC-419-033.  
Contact: katherinexin@ceibs.edu  

 

Zhang, Hua and Qian, Wenying. 2019. "零氪科技（B）：医疗

大数据商业化探索". CI-819-032.  
Contact: zhua@ceibs.edu 

 

Zhu, Xiaoming and Qian, Wenying. 2019. "云从科技：人脸识别

赋能金融". CI-019-036.  
Contact: zxiaoming@ceibs.edu 

 

Zhu, Xiaoming and Qian, Wenying. 2019. "依图科技：医疗AI探

索之路". CI-019-030.  
Contact: zxiaoming@ceibs.edu 

 

Zhu, Xiaoming and Qian, Wenying. 2019. "弗莱威：健康养老机

器人". CI-019-029.  
Contact: zxiaoming@ceibs.edu 

 

Zhu, Xiaoming and Zhu, Qiong. 2019. "蚂蚁金服：创新的边界

在哪里？". CI-019-035.  
Contact: zxiaoming@ceibs.edu 

 

Zhu, Xiaoming, Cao, Zhijing and Ni, Yingzi. 2019. "妞诺科技：

脑电平台的创智与创制". CI-019-031.  

Contact: zxiaoming@ceibs.edu 

 
Velamuri, Sita Ramakrishna and Zhang, Shiqi. 2019. 
"Company JV (A): Negotiation on Shareholding Disputes". 
CC-319-026.  
Velamuri, Sita Ramakrishna and Zhang, Shiqi. 2019. 
"Company JV (B): Negotiation on Shareholding Disputes". 
CC-319-027.  
Velamuri, Sita Ramakrishna and Zhang, Shiqi. 2019. 
"Company JV (C): Negotiation on Shareholding Disputes". 
CC-319-028.  
Contact: rvelamuri@ceibs.edu  

 
 

Carney, Richard Wayne. 2019. Prof. Carney's book 
"Authoritarian Capitalism: Sovereign Wealth Funds and State
-Owned Enterprises in East Asia and Beyond" is one of three 
that have been short listed for the 2019 CPSA Prize in Inter-
national Relations. 

 
Carney, Richard Wayne. 2019. Prof. Carney's paper "Political 
Institutions and Corporate Transparency in Emerging Econo-
mies" has been selected as a finalist for the GWU-CIBER best 
paper prize on emerging markets at the 2019 AOM Annual 
Meeting. 

 
Kim, Tae-Yeol. 2019. Prof. Kim's paper "Corporate Social 
Responsibility and Employee Engagement: The Moderating 
Role of CSR-Specific Relative Autonomy and Individualism" 
received 2019 Top downloaded article 2017-2018 from WILEY. 
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