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CFO Programme

Start Date / Language / Venue: July 4 (afternoon), 2012 (modular)
Partly Chinese and partly English with sequential Chinese interpretation

Shanghai/Beijing/London

Fee: RMB178,000
For more information, please visit http://exed.ceibs.edu

With increasing competition, limited resources, pressure for sustainable growth, and so much more, CEOs need access to
accurate information, especially from their CFOs. The requirements of a CFO have and will continue to evolve. Increasingly,
CFOs are playing a more proactive and important role in strategy development and implementation. To be prepared for
these demands, CFOs must have an array of management and communication skills, as well as experience in strategic
decision-making.

Objective

The programme aims at:

e Helping participants with their company’s strategy development and communication

o Developing necessary competency and capabilities to be a real strategic partner to the CEO

Who Should Attend

The programme is tailor-made for CFOs, Finance Directors, and senior-level Finance Managers with at least 8 years
management experience, who are taking the role of a strategic partner to the CEO or other top decision-makers in their
organisations. It will also provide value to board members who intend to enhance their finance knowledge so as to make
better decisions.

Programme Benefits

Participants in the programme will:

e  Broaden business vision and develop strategic thinking capability

e  Enhance financial analysis and planning skills

e  Become a real value-creator for the company by implementing value-based management
o Help the company earn credibility, especially among investors and shareholders

e  Better leverage resources to maximise financial performance

e Be able to design a proper performance measurement system for strategic implementation
e  Have membership in the CEIBS alumni association

Programme Coverage
The programme includes five modules:

Module 1: Assessing Business Environment and Formulating Strategy , July 4pm-8, 2012, Shanghai

China’s rapid export-driven economic growth is losing its momentum due to the external economic crisis, increasing internal
production costs, and abuse and exhaustion of resources. What's more, the frequently exposed scams like melamine
contamination in dairy industry, plasticizer crisis in food industry, and DaVinci furniture scandal in furniture industry have
challenged the baseline of business ethics, which is destroying the businesses and the industries. How can a CFO help
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his/her CEO make effective strategic decisions by interpreting economic indicators, identifying economic signals and
forecasting future economic trends properly while adhering to rigorous ethical and professional standards? To do this, CFOs
are required to go beyond the traditional financial accounting mindset and get more visionary and insightful, reviewing the
operation of the enterprise from a brand-new perspective. This module covers the following issues:

e Interpretation of macro-economic trends and government policy

e  Business ethics and social responsibility

e  CFOrs Strategic thinking

Module 2: Leading Corporate Growth through Value Creation, Shanghai
As the Fannie Mae and Freddie Mac crisis developed into a global economic crisis almost in an instant, Chinese economy,
which has long been an integral part of the global economy, can never keep out of it. This abrupt change in the economic
climate brought unprecedented challenges to CFOs. To be defensive or aggressive? That's the question. Should they seek
to build sound financial defense systems that could help their companies survive the financial tsunami? Or should they
actively make wise investment decisions to bottom fish and thus enable their companies to achieve growth against the
market trend? In face of the severe turbulence on both domestic and external markets, how should they consider the
financing strategies of their companies? When the derivatives used to serve as hedging instruments became the source of
the financial crisis, how should CFOs get a new understanding of them and find new ways to use them? This module covers
the following issues:

e  Mergers and acquisitions and its financing

e  Leverage buyouts and structured financing

e  Dividend and share repurchase

e  Stock options

e  Risk management (especially currency risk measurement and management)

e  Evaluation

Module 3: Financial Statements: Changes, Challenges and Trends, Shanghai
Recent years have seen dramatic changes in financial statements in both content and format, which has significant
influence on the role of CFO. Nowadays, while keeping an eye on sensitive internal financial problems where the risks and
opportunities often coexist, CFOs are required to have powerful tools in hand to decode their rivals’ financial positions. With
corporate accounting scandals increasing world-widely in recent years, the capital market regulators are focusing on
financial disclosure and corporate governance. Therefore, CFOs should pay sufficient attention to possible influence of new
relevant policies on their businesses. This module includes the following contents:

e  Evolution of accounting standards

e  Accounting gray area

e  Financial statement analysis

o  Corporate governance

e  Financial information disclosure and investor relations

e  Auditing and internal control

Module 4: Implementing Strategic Cost Control and Performance Measurement, Beijing
CFOs should fully utilise and integrate management tools such as balanced scorecard, budgeting and action-based costing.
This module introduces and discusses the tools from a strategic angle, hence promoting CFOs' cost control and
performance measurement capabilities. The following aspects shall be discussed in this module:

e  Cost structure, profitability of the firm, and risk management

13 TR B A RFR S B CRARANRS . FT. Hogis Dmge. SRR HER HAR A 54 BT AR
CEIBS reserves the right to amend information on this programme including price, date, location, faculty, daily schedule and other details.
CAFEEHH 9 2012 47 1 /] 19 H | Updated on January 19, 2012



.@C EIBS Executive Education Programmes

HA R T 2 2 R I

e  Cost allocation and strategic cost management

e  Relevant cost analysis

e  Budgeting, standard costing and variance analysis

e  Optimal transfer pricing

e  Performance evaluation, performance metrics, and management compensation

e Module 5: TBD, London

In addition to the above five core modules, several evening talks on some critical issues in the finance area will be arranged
to enrich the programme content and increase the practical aspect of the programme. Speeches will be given by
experienced practitioners and the topics include: legal issues, EVA, Mergers & Acquisitions, and Tax in practice. Finalised
topics will be announced during the programme.

Faculty

Su Xijia— Programme Director

Professor of Accounting, CEIBS

EDUCA%IONAL BACKGROUND:

Ph.D. in Administration, Concordia University, Canada

Master of Economics, Xiamen University, China

Bachelor of Economics and Accounting, Xiamen University, China

TEACHING/RESEARCH INTERESTS:

Professor Su joined China Europe International Business School (CEIBS) as professor of accounting in July 2010 and now
he is the programme Director of CFO Programme. Prior to joining CEIBS, he spent fourteen years on the faculty at City
University of Hong Kong as Associate Professor & Associate Head in Department of Accountancy.

Professor Su received his Ph.D. in Administration from Concordia University, Montreal, Canada, his master degree and
bachelor degree from Xiamen University, both in Economics. His diversified research interest in accounting, auditing and
corporate governance with current focus on China related issues. Research topics include corporate governance in family
firms, auditor switch and rotation, auditing quality, and earnings management.

ACADEMIC ACHIEVEMENTS:

Professor Su's work has been published in The Journal of Practice and Theory, Asian Pacific Journal of Accounting and
Economic, Journal of Accounting and Public Policy, The International Journal of Accounting, China Accounting and Finance
Review, Journal of International Accounting Research, International Journal of Auditing, Contemporary Accounting Research
and so on.
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Ramasamy Bala
LT TR

Professor of Economics, CEIBS

£/
EDUCATIONAL BACKGROUND:

Ph.D. in Economics, University of Leicester, U.K.
M Soc. Sc. in Economics, University of Macau, Macau, China
BSc. in Resource Economics, Universiti Pertanian Malaysia, Malaysia

TEACHING/RESEARCH INTERESTS:

Professor Ramasamy is Professor of Economics at CEIBS. Before joining CEIBS, he was the acting Director of Nottingham
University Business School at the University of Nottingham in Malaysia. He also directed the Centre for Europe Asia
Business Research, a research centre established to promote research within the Business School and to facilitate joint
research with academics from the UK. Previously, Professor Ramasamy was on the Faculties at Massey University in New
Zealand and University of Macau.

Professor Ramasamy received his Ph.D. degree from University of Leicester and his Master of Social Sciences from the
University of Macau, both in Economics. He has been teaching at higher institutes of learning since 1988. He has had wide
experience teaching students of different backgrounds and culture as he has given lectures in Macau, Malaysia, Singapore,
New Zealand and the UK.

ACADEMIC ACHIEVEMENTS:

Professor Ramasamy 's research interest focuses on Asian economies, Foreign Direct Investment, Corporate Social
Responsibility and International Business Strategy. His research has been published in Journal of Business Ethics, World
Economy, International Journal of Bank Marketing, Journal of Asia Pacific Economy, Journal of Applied Economics, Journal
of Business Research, Technocation, among others.

ACADEMIC ACHIEVEMENTS:

Professor Ramasamy 's consulting activities has been primarily in the area of training. He has conducted various programs
in the areas of banking, economics, office administration and ASEAN affairs. His audiences have ranged from junior bank
officers to senior civil servants. He is regularly invited by government and corporate entities to speak on the current state of
the economy. He was a member on the Panel of Experts, Pusat Tenaga Malaysia (National Energy Centre) and the Judges
Panel of the Malaysian Environment and Social Responsibility Awards.
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Zhang Yimin

Professor of Finance, CEIBS

A

EDUCATIONAL BACKGROUND:

Ph.D. in Finance and Policy, University of British Columbia, Canada
M.Sc., Shanghai Jiaotong University, China

B.Sc. Harbin Naval Engineering Institute, China

TEACHING/RESEARCH INTERESTS:

Professor Zhang is Professor of Finance at CEIBS. Before joining CEIBS, he has hold faculty positions at Faculty of
Business, University of New Brunswick, Canada, and Department of Economics and Finance, City University of Hong Kong.
He has taught at CEIBS as visiting professor for years. He is a member of the editorial board of the Journal of Transport
Economics and Policy and a member of the Scientific Committee of the World Conference of Transport Research (WCTR).
He received his PhD in Finance and Policy from University of British Columbia, Canada, after graduating from Bachelor's
programme in Harbin Navel Engineering Institute and MBA program in Shanghai Jiaotong University.

ACADEMIC ACHIEVEMENTS:

Professor Zhang's main research interest is in the areas of Operation, Financing, and Regulation of Transportation
Industries. He has published in Journal of Public Economics, Journal of Business and Economic Statistics, Review of
Economics and Statistics, Journal of Transport Economics and Policy, Journal of Urban Economics, and Review of Pacific
Basin Financial Markets and Policies, among others. He is the recipient of the 2008 CEIBS Teaching Excellence Award.

Huang Ming

Professor of Finance CEIBS

EDUCATIOL BACKGROUND:

Ph.D., Stanford University in Finance, U.S.A.

Ph.D., Cornell University in Theoretical Physics, U.S.A.
B.S., Beijing University in Physics, China

TEACHING/RESEARCH INTERESTS:

Professor Huang is Professor of Finance at CEIBS, and he has been a Professor of Finance at Johnson Graduate School of
Management at Cornell University in the United States since July 2005. He was an Associate Professor of Finance and an
Assistant Professor of Finance at Stanford University, Graduate School of Business, respectively, from 2002-2005 and from
1998 to 2002. Professor Huang also served as an Assistant Professor of Finance at University of Chicago Graduate School
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of Business from 1996-1998. He was also the Associate Dean and Visiting Professor of Finance and the Professor of
Finance at the Cheung Kong Graduate School of Business from 2004 to 2005 and since 2008 respectively. He served as the
Dean of the School of Finance at Shanghai University of Finance and Economics from 2006 to April 2009.

ACADEMIC PUBLICATIONS:

While his academic work in recent years has focused mainly on behavioural finance and, in particular, the applications of
cognitive psychology to understanding the pricing of financial assets, Professor Huang has also worked on credit risk and
derivatives, on the effects of illiquidity on asset prices, and on the application of auction theory to takeovers. In recent years,
he has also conducted extensive researches on financial markets and corporate finance in China. He serves as an
Associate Editor for The American Economic Review. He has published in the Journal of Political Economy, the Quarterly
Journal of Economics, the American Economic Review, the Journal of Economic Theory, and the Journal of Finance.

Professor Huang has taught MBA, EMBA and executive courses in Derivatives Securities, Introductory Finance, and
Corporate Finance. At Cornell he currently teaches the course Behavioural Finance in the School's MBA program plus two
Ph.D. courses. He also teaches in a number of senior executive education programmes at CKGSB, including Derivatives
and Risk Management, Corporate Finance, Derivatives, M&A. Professor Huang has won awards for both research and
teaching, such as the 2000 FAME Research Prize (for the paper “Prospect Theory and Asset Pricing”) by the International
Centre for Asset Management and Financial Engineering; the 2001 Stanford Business School Distinguished Teaching
Award, the 1997 University of Chicago Graduate School of Business Teaching Award, and the Cheung Kong GSB “2009
Outstanding Researcher Award”.

CORPORATE EXPERIENCE:

Professor Huang has been a board member of Yingli Green Energy Holding Co. Ltd., since August 2008. He has been a
Non-executive Director of the Annuity Fund Management Board of China National Petroleum Corporation and
Aegon-Industrial Fund Management Co., Ltd. since 2007 and 2008 respectively. He has been an Independent
Non-executive Director of Fantasia Holdings Group Co., Ltd. since October 2009. He served as expert consultant for various
Chinese government agencies (such as SASAC) and companies (such as COSCO, China Eastern Airline, China Aviation
Qil, and many non-state-owned enterprises).

Xu Dingbo

Professor of Accounting, CEIBS
Associate Dean
Member, Management Committee, CEIBS

I

EDUCATIONAL BACKGROUND:

Ph. D. in Accounting, University of Minnesota, U.S.A.
M.A. in Management, Wuhan University, P.R.C.

B.A. in Mathematics, Wuhan University, P.R.C.

TEACHING/RESEARCH INTERESTS:
Professor Xu is a permanent professor at CEIBS. He teaches managerial accounting and financial accounting for MBA,
EMBA and Executive Education programmes at CEIBS. Previously, he had been teaching at the Accounting Department of
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the Hong Kong University of Science and Technology for 8 years. He also taught MBA and EMBA at Peking University and
the University of Minnesota. He has received several teaching awards, including the CEIBS Teaching Excellence Award in
2004 and 2005. Professor Xu's research focuses on mechanism design, coordination and communication problems in
decentralised management systems, and the role of accounting information on management decision-making, performance
evaluation and incentive.

ACADEMIC ACHIEVEMENTS:

Professor Xu's research has been published in the Journal of Economic Theory and several books. His research in
information sharing mechanism between producers and retailers is of great significance theoretically and practically, and has
become classical literature in this field.

CORPORATE EXPERIENCE:

Professor Xu is a financial management advisor to some local governments and several top multinational corporations. He is
also an advisor to China MBA Magazine. He has designed and delivered company specific programmes for a number of
companies, such as GE, IBM, BMS, CATIC Group etc.

Kim Cameron

William Russell Kelly Professor of Management and Organisations,
Ross School of Business at the University of Michigan

ACKGROUND:
MA and PhD, Yale University, U.S.A.
BS and MS, Brigham Young University, U.S.A.

TEACHING/RESEARCH INTERESTS:

Professor Cameron is William Russell Kelly Professor of Management and Organisations at the University of Michigan
Business School and Professor of Higher Education in the School of Education at the University of Michigan. He has served
as Dean and Albert J. Weatherhead Professor of Management in the Weatherhead School of Management at Case Western
Reserve University, as Associate Dean and Ford Motor Co./Richard E. Cook Professor in the Marriott School of
Management at Brigham Young University, and as a department chair and director of several executive education
programmes at the University of Michigan. He also served on the faculties of the University of Wisconsin-Madison and Ricks
College. He organised and directed the Organisational Studies Division of the National Centre for Higher Education
Management Systems in Boulder, Colorado. His current research focuses on virtuousness in and of organisations—such as
forgiveness, gratitude, kindness, and compassion—and their relationship to performance.

Professor Cameron served on the National Research Council, was president of Bay Asset Funding Corporation, and was a
Fulbright Distinguished Scholar. He is a graduate of Leadership Cleveland Class of 2000 and a recipient of the
Organisational Behaviour Teaching Society's Outstanding Educator Award. He is one of the co-founders of the Centre for
Positive Organisational Scholarship at the University of Michigan, and this work was recognised as one of the 20 highest
impact ideas of 2004 by the Harvard Business Review.

ACADEMIC PUBLICATIONS:
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Professor Cameron’s past research on organisational downsizing, effectiveness, quality culture, and the development of
management skills has been published in more than 100 articles and 10 books: Coffin Nails and Corporate Strategies,
Developing Management Skills, Diagnosing and Changing Organisational Culture, Organisational Decline, Organisational
Effectiveness, Paradox and Transformation, Positive Organisational Scholarship, Leading with Values, Competing Values
Leadership, and Making the Impossible Possible.

CORPORATE EXPERIENCES:
Professor Cameron currently consults with a variety of business, government, and educational organisations in North
America, South America, Asia, Africa, and Europe.

Schon Beechler

Visiting Professor, CEIBS
Academic Director of Duke Corporate Education

EDUCATIONAL BACKGROUND:
Ph.D. in Business Administration and Sociology, the University of Michigan, U.S.A.
B.A. in Sociology and Anthropology, Oberlin College, U.S.A.

TEACHING/RESEARCH INTERESTS:

Professor Beechler is currently Academic Director, Duke Corporate Education; Adjunct Professor, China Europe
International Business School; Visiting Faculty and Consultant, ESADE Business School, Spain; and Visiting Faculty at the
Indian School of Business, Hyderabad, India. She received her undergraduate degree with high honors in Sociology and
Anthropology from Oberlin College and earned a joint PhD in Business Administration and Sociology from the University of
Michigan. She is a specialist in global leadership and the management of multinational corporations. She lived in Japan for
over six years and was Visiting Associate Professor at the Centre for Innovation Research at Hitotsubashi University.

From 1989 until 2006, Professor Beechler served as faculty member, Columbia Business School, where she held the title of
Associate Professor of Management and taught credit courses in the MBA, Executive MBA and PhD programmes. She also
served as Faculty Director of the Columbia Senior Executive programme, Columbia’s flagship senior executive programmes
from 1994 until 2006. In 2006, she joined Duke Corporate Education as Executive Director and The University of Michigan
as Adjunct Faculty and Director of Positive Leadership programme in Executive Education at the Stephen M. Ross School of
Business, a position she held until 2010.

ACADEMIC ACHIEVEMENTS:

Professor Beechler has published a number of articles on her work that have appeared in leading academic journals,
including the Academy of Management Review, Academy of Management Learning and Education Journal, the Journal of
International Business Studies, Human Resource Management, and the Journal of International Management. In addition to
academic journal publications, her research has also been published in book chapters and practitioner-oriented journals.
She has authored two books on Japanese management and regularly writes and consults on the topic of Japanese
management and leadership.
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CORPORATE EXPERIENCES:

Since 1991 Professor Beechler has designed, directed, and taught in numerous open enroliment and custom programmes
in the United States, Austral-Asia, and Europe. She has worked with clients such as Medtronic, Aventis, Hitachi, Iberdrola,
Itochu, Credit Agricole, Kone, Macquarie Capital, Microsoft, Deloitte Touche Tohmatsu, Alston and Bird, the Arts Institute of
New York, New York Police Department, and the Fire Department of New York.

Professor Beechler was also elected to the Executive Committee of the International Management Division, Academy of
Management for five years, serving as Chair of the Division from 2004 until 2005 and worked as a pro bono consultant with
Synergos, Save the Children and Teach for America between 2006 and 2010.

Gayle Christine Avery

Visiting Professor, CEIBS
Professor of Management, Macquarie Graduate School of Management, Australia

EDUCATIONAL BACKGROUND:
Ph.D. in Philosophy in Psychology, Monash University, Australia
M.T.C.P. in Town and Country Planning and B.A. with first-class honours in Psychology, The University of Sydney, Australia

TEACHING/RESEARCH INTERESTS:

Professor Avery teaches Leadership and Motivation for students in Hong Kong, Singapore and Sydney, which is focused on
leadership within organisations. She has been a regular presenter in public programmes at Macquarie University, including
the Foundations of General Management Programme, Macquarie Advanced Management Programme and Macquarie
University Global Leadership Programme as well as in the High Performance & Sustainable Leadership at CEIBS. Starting
in 1999, she has run 11 European Study Tours in Sustainable Leadership, whereby groups of MBA executive students meet
with senior executives at 8 of the over 40 best practice organisations in Germany and Switzerland (sometimes France) that
she studies. Tour participants investigate 23 sustainable leadership practices that contribute to organisational performance
and resilience, stemming from her research interests in organisational and sustainable leadership. She also supervises
doctoral students from Australia and the Asia Pacific and teaches at leading business schools in Germany and Switzerland.

ACADEMIC ACHIEVEMENTS:

Professor Avery has published extensively in international journals, including International Journal of Interdisciplinary Social
Sciences, International Journal of Environmental, Cultural, Economic and Social Sustainability, Leadership and
Organisational Development, Journal of Business and Economics Research. She is the author of Leadership for Sustainable
Futures: Achieving Success in a Competitive World and Understanding Leadership: Paradigms and Case. Her new book
Sustainable Leadership: Honeybee & Locust Approaches, co-authored with Harald Bersgteiner, will be published in the USA
by Routledge in 2011 and in Chinese by CEIBS Publishing soon.

CORPORATE EXPERIENCE:

Professor Avery has designed and taught extensive management development and leadership programmes for corporate
and government clients, including: Abbott, Allianz, AMP Capital Investors, ANZ National Bank of NZ, Australian Securities &
Investment Commission, Audit Office of NSW, Aussie Home Loans, Avant, B Braun, Committee for Economic Development
of Australia, Covance, Delta Group, Deutsche Bank, Lumley, McDonald’s, Munich Reinsurance Australia, NSW Sport &
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Recreation, Pacific Wine Brands, Pfizer, ProVision, Qantas, Rail Access Corporation, Reserve Bank of Australia, Shanghai
Hospital Pharmacists, Xian-Janssen Pharmaceutical, Siemens, Sun Microsystems, Tamworth TAFE, TMP, Thomson's
Publishers, Westpac Banking Corporation, Woolworths and etc. In China she has delivered leadership programmes to China
Development Bank, Kungfu, Shanghai GM and CSPC. She also has extensive experience working in government, private
enterprise and universities in Europe, Australia and the USA. She is an entrepreneur, General Manager, Professor, Applied
Researcher, Author, Convention Speaker and Consultant to government and private enterprise.

Jean Lee

Michelin Chair Professor of Leadership and Human Resources Management
Professor of Management

Department Chair (Management), CEIBS

Director, Leadership Behavioral Laboratory, CEIBS

EDUCATIONAL BACKGROUND:
Ph.D. & MEd., University of Massachusetts, U.S.A.
B.A., National University of Singapore, Singapore

TEACHING/RESEARCH INTERESTS:

Professor Lee is Professor of Management at CEIBS. Prior to joining CEIBS, she is the Professor of Management and
Associate Dean at the Cheung Kong Graduate School of Business (CKGSB). Before coming to China, she taught at the
National University of Singapore (NUS). She was the former Associate Dean and the Founding Director of the International
MBA and Executive MBA (Chinese) programme at NUS. Her research interests include leadership, corporate culture,
women in management, Chinese business management, Change management, HR management and cross-culture
management.

ACADEMIC ACHIEVEMENTS:

Professor Lee has published extensively in local and international journals, such as Human Relations, Family Business
Review, Journal of Management Development, Asian Academy of Management Journal, International Journal of
Entrepreneurial Behaviour Research, Journal of Small Business Management, Women in Management Review, Applied
Psychology, Managerial Psychology, Management Education and Development, International Journal of Management, and
Asia-Pacific Journal of Management etc. She has served as the Associate Editor of the Asia-Pacific Journal of Management.

CORPORATE EXPERIENCE:

Professor Lee has consulted and conducted training programmes for many multinational, local and international
organisations in South-East Asia and mainland China such as the Singapore Airlines, Bank of China, Johnson & Johnson,
Xian Janssen Pharmaceutical Co. Asahi Techno Vision Pte Ltd, Leader Steel Ltd, Public Package Sdn Bhd, Teckwah
Industrial Corporation, Koh Brothers Ltd. etc. She is a Senior Consultant to the Grandtour Tire Co. (China Headquarter) and
Hong Kong Coastal International Holdings Ltd. She also serves as Independent Director of several companies.

Xiao Zhixing

Associate Professor of Management, CEIBS
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EDUCATIONAL BACKGROUND:
Ph.D. in Organisational Behaviour, INSEAD, France
Bachelor, Renmin University of China, P.R.C.

TEACHING/RESEARCH INTERESTS:

Professor Xiao is the deputy director of the Entrepreneurship Center, and Visiting Research Fellow at the National
Development Research Centre. He received his Ph.D. degree in Organisational Behaviour from INSEAD, France. He was
awarded the Outstanding Overseas Student Prize from China Scholarship Foundation. He taught management courses of
New York University, London School of Economics and HEC. He is a founding member of the International Association of
Chinese Management Research (IACMR), and also the founding chairman of Association for Advancing Management
Practices (AAMP). He is also responsible for the development of Henry Mintzberg's International Masters in Practising
Management (IMPM) in China. Prof. Xiao directs the Advancement Management Program (AMP) and Management
Development Program (MDP) at CEIBS. He conducts research on social capital, social networks, social cognitions and
comparative management issues.

ACADEMIC ACHIEVEMENTS:

Professor Xiao's research is published in Administrative Science Quarterly, Management and Organisation Review,
Organisational Behaviour and Human Decision Processes, etc. Professor Xiao is a member of the editorial board of
European Management Review. He is an academic advisor and column-writer for CEO&CIO, and China Entrepreneur, two
leading business magazines in China. He is the author of the books, On Management in the East and West (One of the "Ten
Most Valuable Business Books" of 2004 by value magazine), Why Chinese Cannot Organise Themselves (Top ten in
management at Amazon China), Book Management and Street Management, Notes on Analects of Confucius. And his new
books, The Painful Predicament Chinese Enterprises Faced in Innovation, Common Sense and Management, A Review of
Analects on Culture and History, will be published soon. Professor Xiao also has deep research and insight in Chinese
organisation, strategy, organisational culture and leadership etc. His works and views are frequently published or quoted by
various media, e.g. Economic Observer, China Youth Daily, China Business Times, China Economic Times, Market Daily,
The Beijing News, Shanghai Securities News, China Insurance News, International Finance News, Xinhua Book Catalogue,
National Business Daily, Financial Times, Harvard Business Review, PKU Business Review, China Business Review,
Xinhua Digest, Management Science, Value, China New Time, Human Capital, Training Magazine, Business Management
Review, Advantage, China Entrepreneur, Global Entrepreneur, Asian Business Leaders, Chief Executive China, Sino
Foreign Management, Forbes, Xinmin Weekly, Modern Weekly, Business Watch, IT Time Weekly, 21st Century Business
Review, Insight, Contemporary Manager, Zhejiang Daily, Zhejiang Businessman, Ningbo Daily, CCTV, CETV, PBS, etc.

CORPORATE EXPERIENCE:

Before his academic career, Professor Xiao worked for Nokia (China) Investment Co., Ltd. (1997-1999) and China National
Technical Import & Export Corporation (1993-1996).

Start Date / Language / Venue
July 4 (afternoon), 2012 (Modular) / Partly Chinese and partly English with Chinese interpretation
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Module 1-3: Shanghai (CEIBS Campus, 699 Hongfeng Road, Pudong, Shanghai)

Module 4: Beijing (CEIBS Beijing Campus at No.20, Zhongguancun Software Park, No.8, Dongbeiwang West Road, Haidian
District, Beijing)

Module 5: London

Admissions Procedures

o Please visit CEIBS Executive Education website (http://exed.ceibs.edu) and download the CFO Application Form in the
CFO Programme webpage. Fill in the form and send it to the CEIBS Customer Service Team by fax, email or mail.
Please call the CEIBS Customer Service Team for a printed Application Form.

o CEIBS interview (incumbent CFOs and Finance Directors may be exempted from interview)

e Eligible candidates will receive admission notices

Applications are requested 20 days before the programme start date. Applications are reviewed as they arrive and
admissions are subject to the final confirmation of CEIBS. Any applications received after that date will be considered on a
space-available basis. For more information, please contact our customer service team in Shanghai, Beijing or Shenzhen.

Fee

The cost of the programme is RMB178,000, which includes tuition, case licensing fees, lunches, stationery, other course
materials, and interpretation and translation fees if required. The full fee must be paid no later than 15 days before the start
of the programme. Applications made within 15 days of the start of a programme require immediate payment.

Cancellations

Any cancellation made 15 days or more prior to the programme start date is eligible for a full refund of programme fees paid.
However, the expenses arising therefrom shall be for the account of the applicant or hisfher employer. Any cancellation
made less than 15 days prior to the programme start date shall be subject to a fee of 20 percent of total programme fees.
After the programme starts, no fees shall be refunded for participants who withdraw from the programme for any reason.

Contact Information

Mr. Steve Wang Mr. Will Qian Mr. Terrence Ma

Executive Education Department CEIBS Beijing Campus CEIBS Shenzhen Representative
China Europe International Business No.20, Zhongguancun Software Park,  Office

School 8 Dongbeiwang West Road, Haidian 8F, RongChao Business Centre Block
699 Hongfeng Road, Pudong District, Beijing, 100193, P.R.C. A, 6003 Yitian Road, Futian District,
Shanghai, 201206, P.R.C. Tel: (86 10) 8296 6681 Shenzhen, 518026, P.R.C.

Tel: (86 21) 2890 5226 Mobile: 136 9925 8797 Tel: (86 755) 3337 8137

Mobile: 136 0164 3789 Fax: (86 10) 8296 6677 Mobile: 139 0244 9593

Fax: (86 21) 2890 5183 E-mail: qwill@ceibs.edu Fax: (86 755) 3337 8133

E-mail: wsteve@ceibs.edu E-mail: mterrence@ceibs.edu

Website; http://exed.ceibs.edu
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