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POWERFUL ALLIANCE AMONG ESTABLISHED BUSINESS SCHOOLS

China Europe International Business School (CEIBS), Harvard Business School (HBS), and IESE Business

School (IESE) have joined academic forces to design, develop, and deliver the Global CEO Program for

China, which specifically addresses the business and management demands on CEOs in China today.

Applying the principles of academic rigor, diversity, and learning impact, this powerful educational alliance

makes it possible for an outstanding faculty team to tailor a general management program with unique

relevance to China.

China Europe International Business School is a pioneer of world-class management education in China

and a well-known business school in the Asia Pacific region. Established in 1994 as a joint venture between

the European Union and the Municipal Government of Shanghai, the School combines outstanding

international management education with profound knowledge of the Chinese business environment.

CEIBS’ reputation for excellence has made it the executive education learning partner of choice by a wide

variety of leading multinationals and Chinese companies.

For nearly a century, the mission of Harvard Business School has been to educate leaders who make a

difference in the world. Renowned for its legacy of innovation, the School introduced the case method to

management education, developed the concept of executive education, and created the world’s first MBA

program. A global network of five research centers on four continents extends the School’s groundbreaking

research efforts to the international marketplace. Founded in 1908, HBS is a long-standing world leader in

redefining the nature of management education, in shaping the practice of business in every industry, and in

inventing the future of business.

IESE Business School, the graduate school of management of the University of Navarra, is committed to

the education and development of business leaders worldwide. The School launched its MBA program in

1964, under the guidance of an advisory committee set up by Harvard Business School and IESE, which

continues to meet annually to discuss matters of mutual interest and relevance. The School not only

pioneered the concept of executive education for business leaders in Europe, but also initiated joint-venture

executive education, a growing tradition among leading business schools. Since its founding in 1958, IESE

has served companies and society through high-quality teaching and research, and has become one of the

world’s largest producers of business cases.



MESSAGE FROM PROGRAM CODIRECTORS

Dear CEO,

Thanks to rapid growth over the past several years, Chinese businesses are looking to expand, and
many are realizing the need to implement models that have yielded success for other world-class
corporations. However, entering the global economy and optimizing competitiveness demands
significant insight into best practices and behaviors of visionary CEOs, particularly as it relates to
corporate strategy, managing and investing in human and other strategic capital, resource allocation
and other key operational elements.

Last year, three prestigious business schools, China Europe International Business School (CEIBS),
Harvard Business School (HBS), and IESE Business School (IESE), created an executive
education program that addressed the skills CEOs need to operate competitively against
world-class multinationals. Feedback from last year’s participants was overwhelmingly positive.
Chinese CEOs learned to integrate key management concepts with enhanced organizational
strategy to drive their performance and that of their organizations. You can see more of what they
had to say by visiting http://www.ceibs.edu/execed/programmes/open/3355.shtml.

An outstanding faculty team from the three universities is preparing to guide the next group of
Chinese CEOs through this comprehensive, professionally enlightening experience. Designed to
promote shared learning among diverse peers, participants benefit from interactive lectures with
world-renowned faculty, case studies, and self-assessment exercises. As a participant, you will
explore proven methodologies, develop new ways of thinking about strategy and finance models,
and view economic development and industry trends from a global perspective. We also believe
that attending modules in China, Europe and the United States is a great experience that provides
international exposure, which is highly relevant for you and your business.

Spending time reflecting with the faculty and your peers will enable you to step away from your
daily activities and think about challenges and opportunities in new ways. Our primary goal is
providing the tools to position your organization as a world-class company with sustainable
advantage. We hope you will join us for this year’s Global CEO Program for China.

Sincerely,

Program Co-Directors

Professor Zhang Weijiong Professor Krishna G. Palepu Professor Jaume Ribera
Professor of Management Ross Graham Walker Professor of Professor of Production and
Director of the Center of Business Administration and Senior Operations Management
Chinese Private Enterprises ~ Associate Dean for International IESE Business School

Vice President and Co-Dean  Development Port of Barcelona Chair in
Member of the Academic Harvard Business School Logistics

Council CEIBS

CEIBS



PROGRAM OVERVIEW

Countrywide economic growth and globalization of the world economy provide an excellent
backdrop for businesses in China to develop and prosper on an international scale. Company
growth and sustainability, however, can be threatened by various factors, including industry
consolidation, globalization, and economic reform. The task of building strong companies and
effectively integrating them into the global marketplace is a difficult, complex undertaking for top
corporate executives. To distinguish their companies from the competition, Chief Executive
Officers (CEOs) in China need to maximize their potential for coping with the changing
environment, managing across business disciplines and country borders, and providing
organization-wide leadership.

The Global CEO Program for China is a special executive education initiative that is being offered
through an educational partnership among three established business schools worldwide - China
Europe International Business School (CEIBS), Harvard Business School (HBS), and IESE
Business School (IESE). Recognizing that companies succeed through individual initiatives and
organizational excellence, the program is designed especially for Chinese CEOs who are in a
position to review, reflect, and make breakthroughs in both areas.

By enabling participants to broaden their business knowledge and to acquire strategic vision, the
program enhances the leadership skills of CEOs in China. They will leave the program with a new
level of readiness that is necessary to meet current and future challenges and to capitalize on
opportunities around the world.

PROGRAM OBJECTIVES

The Global CEO Program for China is developed as an unparalleled opportunity for CEOs in
China to gain new insights with respect to important social, cultural, political, and economic
factors that significantly influence business in the global environment. Through in-depth
examination of critical issues, business developments, and emerging trends, participants will learn
what is required of them and their organizations to create and sustain value throughout the
enterprise.

Specifically, the program enhances the capacity of participants to:

e respond to the challenges of a competitive global environment

o formulate strategic objectives and implement strategies for creating competitive advantage and
stakeholder value

¢ build management systems and organizational processes that facilitate execution excellence

o understand and manage the change process needed to create a world-class company

e lead with wisdom, integrity, and vision, while encouraging others to do the same



FOUR-PART CURRICULUM

The Global CEO Program for China is designed to prepare Chinese CEOs to build world-class
enterprises in a globalized environment. The comprehensive curriculum explores the CEO’s job as
it relates to various strategic, government, investor, market, society, and trade union concerns - and
examines the impact of the new world order on the Chinese economy.

The four learning modules address important skill development areas, business phenomena, and
operational aspects, including:

MODULE 1

China Europe International Business School, Shanghai, China  March 18 - 23, 2007
o Global Strategy

e Marketing Strategy

¢ Financial Reporting and Corporate Governance

¢ Finance I: Financial Analysis and Valuation

MODULE 2

China Europe International Business School, Shanghai, China  April 15 - 20, 2007
e Strategic Human Resources

e Using IT for Strategic Advantage

e Finance II: Mergers and Acquisitions

e Strategic Operations Management

e Chinese Economy

MODULE 3

IESE Business School, Barcelona, Spain  May 20 - 25, 2007
e The Role of CEO

¢ Global Marketing Strategy

o Entrepreneurship

e Performance Measurement and Control

e Managing Corporate Boards

MODULE 4

Harvard Business School, Boston, USA  June 17 - 22, 2007
¢ Global Strategy

¢ Business Government and International Economy

e Corporate Restructuring and Company Turnaround

e Leadership

Follow-up Activities
¢ Join CEIBS CEO Learning Consortium and participate in roundtable conferences
e Communicate with professors from CEIBS, HBS and IESE, write cases and others

Note: Curriculum structure and faculty are subject to change.



PROGRAM PARTICIPANTS

The Global CEO Program for China is developed primarily for CEOs who have more than 10 years’
experience in senior management at successful, fast-growing companies in China. This exclusive learning
opportunity also is appropriate for seasoned general managers and experienced directors of corporate
boards. The goal is to assemble top executives and business leaders who represent diverse companies and
industries, have a proven track record for leading and implementing, and exhibit high potential for

contributing to and enriching the overall program experience.

LEARNING ENVIRONMENT

The program’s integrated learning environment creates an unrivaled opportunity for reflection, individual

development, ongoing exchange, and action learning.

Case Method The program faculty’s leadership and expertise in case writing and teaching adds a powerful
dimension to the learning experience. As a result, participants engage in an interactive learning process that
replicates executive decision making in actual business situations. Incorporating both written and “live”
case studies that offer multiple levels of learning, the program compels executives to identify relevant

issues and to apply practical business lessons to their own situations and companies.

Dynamic Interaction All program activities are structured to foster formal and informal interchange
among high-level peers from different backgrounds, companies, and industries, as well as with the
outstanding team of faculty members from the collaborating business schools. Classroom discussions, case
studies, team projects, and study groups promote the exchange of ideas and experiences, stimulate fresh
thinking, and encourage different points of view. This shared learning creates a unique opportunity for

participants to reexamine and reformulate their goals and strategies, both professionally and personally.

Action Orientation The program’s action-oriented team approach helps participants to apply their
personal experience and new business knowledge to generate solutions in real time. While examining
strategic issues, they are encouraged to consider specific areas for application, particularly how they can
leverage structure, processes, culture, and incentives to implement strategic change within their

organizations.

EVALUATION

Participants who have successfully completed the program will be conferred the Global CEO Program for

China certificate jointly signed by China Europe International Business School, Harvard Business School



and IESE Business School. It should be noted that attendance at all four modules is mandatory for

successful completion of the program. We will not accept application for a single module.

LANGUAGE

In Chinese or English (with Chinese interpretation).

PROGRAM FEE

The program fee is RMB360,000, which includes tuition, fee for translation and interpretation, teaching
materials, and board and accommodations in Shanghai, US and Europe. Round-trip airfare to the US and
Europe as well as visa fees are not included. Payment is due within 30 days of the invoice date. If
admission is within 30 days prior to the start of the program, payment is due upon receipt of the invoice.

Cancellation policies are outlined in the information provided to applicants upon admission.

APPLICATION AND ADMISSION PROCESS

To apply for participation in the Global CEO Program for China, candidates are required to complete the
Global CEO Program for China application form and mail or fax it to the contact at CEIBS identified
below. Written applications will be reviewed by the admissions committee, which is comprised of
representatives from CEIBS, HBS, and IESE. Each candidate also will be interviewed by the program
director. Applications are requested by January 30, 2007, and early response is encouraged. Qualified
candidates will be admitted on a rolling, space-available basis, and late applications will be considered only

if space permits.

For more information, please contact:
Mr. Gordon Gao

Tel: (86 21) 2890 5185/ 13601642143

Fax: (86 21) 2890 5183

Email: ggordon@ceibs.edu

Ms. Anne Feng

Tel: (86 21) 2890 5184

Fax: (86 21) 2890 5183

Email: fanne@ceibs.edu

Executive Education



China Europe International Business School
699 Hongfeng Road, Pudong, Shanghai
Post Code: 201206

Website: www.ceibs.edu

FACULTY TEAM

The teaching faculty, drawn from CEIBS, HBS, and IESE, comprises a team of educators who
have distinguished academic and professional reputations. Through their research on business
issues, teaching in executive programs, and hands-on experience as business executives,
consultants, advisers, corporate board directors, and members of professional associations, they
remain connected to the business community worldwide and make significant contributions to
the practice of management. As authors and coauthors, program faculty members have produced
volumes of books, cases, articles, and academic papers, many of which are global in both

outlook and content and have been published internationally.

PROFESSORS FROM CHINA EUROPE INTERNATIONAL BUSINESS SCHOOL

PROFESSOR ZHANG WEIJIONG - Program Codirector

Professor Zhang Weijiong is Professor of Management, Vice President and Co-Dean at CEIBS.
He is a Member of the Academic Council and the Director of the Center of Chinese Private
Enterprises at CEIBS and was EMBA Program Director of the school. Before joining the school,
he was Associate Professor and Associate Dean at the Management School of Shanghai Jiao
Tong University. He received his MS in Marketing and his Ph.D. in strategy from the Faculty of
Commerce and Business Administration at the University of British Columbia, Canada. His
bachelor's degree is from the Department of Power Mechanical Engineering at Shanghai Jiao
Tong University. His research has been published in Management Engineering, Journal of Asian
Business, Journal of Pacific Affairs, Shanghai Management Science, and Journal of Advertising
Research. His current research is focused on Chinese private enterprises, business environmental

uncertainty and strategy, and internal price transfers.

PROFESSOR PEDRO NUENO

Professor Pedro Nueno is Executive President at CEIBS, Bertran Foundation Chair Professor for
Entrepreneurial Management and Professor in the Department of Entrepreneurship at IESE,
Spain. He received his Doctorate in Business Administration from Harvard University. As a
founding member of CEIBS, he was instrumental in soliciting support from the European Union
and the Shanghai municipal government in the establishment of the school. To recognize his
outstanding contributions to the business education in China, the Shanghai municipal
government awarded him "The White Magnolia Award", the highest honor for a foreign expert
in China. He was the program executive co-director from Spain in "China from Inside", a joint

program launched by CEIBS and IESE in the early years. Besides, he is the Vice Chancellor of



the International Academy of Management. He has published over 70 articles in periodicals,
university journals, and collection of research papers. His Reflotando la Empresa has been
translated into French, English and Dutch. And his recent works includes Entrepreneuring, and
The Light and The Shadow: How Breakthrough Innovation is Shaping European Business. The
latter was co-authored with Otto Kalthoff and Ikujiro Nonaka, and was translated into Spanish,
Japanese, German, and Chinese. He has been a consultant for domestic and international

institutions and corporations in many industries and serves in the board of several companies.

PROFESSOR LYDIA PRICE

Professor Lydia Price is Professor of Marketing, Associate Dean and Academic Director of the
MBA Program at CEIBS. She began teaching at CEIBS as a visiting professor in 1996 and
joined the faculty full-time in September 2003. Previously, Professor Price was on the faculties
of Hong Kong University of Science and Technology, and INSEAD, France. She also has been a
visiting professor at New York University, Beijing University, and Catholic University of Lisbon,
Portugal. In addition to university appointments, she serves as Executive Advisor to Mithras
Consulting Group. Professor Price has developed training and research projects with many
companies including Apple, Datacraft, GE Medical, Hewlett-Packard, Kodak, Schneider Electric,
HKSAR Government, and Swire Properties. At HKUST she received the awards of "Franklin
Prize for Teaching Excellence" and "Ten Best University Lecturers". In 2004 Professor Price
initiated executive training programs for CEO's and marketing managers on communications
and working with the media. Professor Price's current research focuses especially on marketing
and corporate communications, and cross-cultural consumer psychology. Her research appears in
international journals such as Marketing Letters, Journal of Business and Economic Statistics,
Journal of Economic Psychology, Multivariate Behavioral Research and Journal of International

Business Studies.

PROFESSOR WU JINGLIAN

Professor Wu Jinglian is Bao Steel Chair Professor of Economics at CEIBS. He graduated from
Fudan University, and is Professor of Economics at the Graduate School of the Chinese
Academy of Social Sciences and Senior Research Associate at the Development Research
Center of the State Council of the People's Republic of China. As one of the most senior and
respected economists in China, he was previously an executive director at the Development
Research Center of the State Council and a deputy director of the Programming Office for
Economic Reform of the State Council. Besides, he was a Visiting Fellow and Professor at Yale
University, MIT and Stanford University in the USA and Oxford University, UK. He has wide
research interests and is the author of many articles in famous journals. He is the author of
numerous books, including Reform: Now at a Critical Point (2001) and Fifteen Critical Issues of
the Reform of SOEs (1999). His new book published recently is Understanding and
Interpreting Chinese Economic Reform, Mason, Ohio: Thomson/South-Western.

PROFESSOR XU DINGBO

Professor Xu Dingbo is Professor of Accounting at CEIBS. Previously, he was Assistant
Professor of Accounting at the Hong Kong University of Science and Technology. He was a
visiting professor at Peking University teaching MBA and EMBA courses and also taught for the
University of Minnesota's China EMBA program. He has been actively involved in several

executive training programs both in Mainland China and in Hong Kong. He is a financial
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management advisor to some local governments and several top multinational corporations. He
is also an advisor to China MBA magazine. He has received several teaching awards, including
the CEIBS Teaching Excellence Award in 2004 and 2005.Professor Xu received his Ph.D. in
Accounting from the University of Minnesota. He earned both his master's degree in
Management and bachelor's degree in Mathematics from Wuhan University. His research
focuses on mechanism design, the role of accounting information disclosure on management
decision-making, performance evaluation and incentive. His research has been published in the

Journal of Economic Theory and several books.

PROFESSOR ARTHUR YEUNG

Professor Arthur Yeung is Philips Chair Professor of HRM, Director of Center of Organization
and People Excellence, and Academic Advisor of Executive Education at CEIBS. He is also a
Professor of Business Administration at University of Michigan Business School. He holds a
Ph.D. degree from University of Michigan Business School. Prior to his recent return to
academia, he was CHO and Corporate VP in Acer Group. He is the founding Executive Director
of three executive learning consortia in U.S., Asia-Pacific, and Taiwan. He has published more
than 20 articles in leading HR journals and is also a co-author of three books in strategic human
resource management and organizational learning capability. He was awarded "researcher of the
year" by the Society of Human Resource Management, and "paper of the year" by the Human
Resource Planning Society. He was recognized by Business Horizon magazine in 1999 as a
next-generation "Executive Development Guru" in honor of his outstanding contributions to
executive education, and was featured as "Excellent CHO of the Year" by Smart Fortune
magazine in China for his contribution to the development of management and structural
revolution of Acer group. In addition to research and teaching, he has also been involved in

training and consulting projects for corporations in North America and Asia.

PROFESSORS FROM HARVARD BUSINESS SCHOOL

PROFESSOR KRISHNA G. PALEPU - Program Codirector

Professor Krishna G. Palepu is the Ross Graham Walker Professor of Business Administration
and Senior Associate Dean International Development, teaches in all three of the corporate
governance programs. He was a coleader of a recent HBS initiative on corporate governance,
leadership, and values, and is a coauthor of the award-winning book, Business Analysis and
Valuation Using Financial Statements. He also has collaborated on several recent articles,
including "How the Quest for Efficiency Corroded the Market" in the Harvard Business Review
and "The Fall of Enron" in the Journal of Economic Perspectives, and "Expensing Stock Options:
A Fair Value Approach" in the Harvard Business Review. He serves on the boards of Dr. Reddy's
Laboratories, Satyam Computer Services, Enamics, and Harvard Business School Publishing
Company.

PROFESSOR ROBERT D. AUSTIN

Professor Robert D. Austin is Associate Professor of Business Administration at Harvard
Business School, teaches the required "Technology and Operations Management" course in the
MBA curriculum. His research focuses on information technology management, particularly on
the management of knowledge-intensive activities and IT infrastructure. During a recent leave of
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absence, he served as a senior executive for a new business being established by a leading
technology company. He is a coauthor (with L. Applegate and W. McFarlan) of three recent
books: Corporate Information Strategy and Management: The Challenge of Doing Business in a
Network Economy; Corporate Information Strategy and Management: Text and Cases; and
Creating Business Advantage in the Information Age. His latest book is Artful Making: What
Managers Need to Know About How Artists Work (with L. Devin), and a new title, The
Broadband Explosion (with S. Bradley), is forthcoming.

PROFESSOR ROSABETH MOSS KANTER (To be confirmed by Ani)

Professor Rosabeth Moss Kanter is the Ernest L. Arbuckle Professor of Business Administration
at Harvard Business School, specializing in strategy, innovation, and leadership for change. She
advises major corporations and governments worldwide, and is the author or coauthor of 16
books, including her newest book, Confidence: How Winning Streaks and Losing Streaks Begin
and End (September 2004) and Evolve!: Succeeding in the Digital Culture of Tomorrow. In 2001
she received the Academy of Management's Distinguished Career Award, its highest award for
scholarly contributions, for her impact on management thought, and in 2002 received the World
Teleport Association's Intelligent Community Visionary of the Year Award. She has received 21
honorary doctoral degrees and over a dozen leadership awards, and has been named to lists of
the "50 most influential business thinkers in the world" (ranked in the top 10), the "100 most

important women in America" and the "50 most powerful women in the world."

PROFESSOR RICHARD VIETOR

Professor Richard Vietor is the Senator John Heinz Professor of the Environment and Senior
Associate Dean at the Harvard Graduate School of Business Administration where he teaches
courses on the regulation of business and the international political economy. For his courses in
business-government relations and environmental management, he has published more than
three dozen case studies on international energy issues, on the regulation of natural gas, nuclear
power, air pollution and hazardous wastes, and on strategy and deregulation in airlines, railroads,
telecommunications, and financial services. Professor Vietor's research on business and
government policy has been published in numerous journals and books. His books include
Contrived Competition (1994), Business Management and the Natural Environment (1996), and

Globalization and Growth: Case Studies in National Economic Strategies.

PROFESSORS FROM IESE BUSINESS SCHOOL

PROFESSOR JAUME RIBERA - Program Codirector

Professor Jaume Ribera is Professor of Production and Operations Management at IESE in
Barcelona, Spain. He is also the Port of Barcelona Professor of Logistics at CEIBS. He was an
industrial engineer before he received his Ph.D. in Industrial and Systems Engineering from the
University of Florida, USA, and his Doctor of Engineering degree in Spain. He became a
registered Professional Industrial Engineer in Spain in 1975. He is a Member of the Board of the
European Operations Management Association, and a member of the Editorial Board of the
Harvard Business Review (China). He has published many books and research papers. He has
extensive consulting experience with private and public companies in Europe, America and Asia;
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his consulting clients have included the European Union and the World Bank. His work
concentrates on the design and improvement of operations systems in manufacturing and service
operations, with special emphasis on healthcare systems. He has been cooperating with Chinese

corporations since 1987.

PROFESSOR ANTONIO DAVILA

Antonio Davila is associate professor of Accounting and Control at IESE. Professor Davila
received a Bachelor Degree in Telecommunications Engineering from The Polytechnic
University of Catalunya in Barcelona, Spain, an MBA from IESE, Spain and his Ph.D. from the
Harvard Business School. Tony Davila's teaching and research interests include management
systems in entrepreneurial firms, new product development and innovation management, and
performance measurement. He teaches the Management Accounting class in the MBA program,
a core course that covers the main topics in cost management and performance measurement, as
well as in various executive programs. He has also teaches an MBA elective course entitled
"Performance Measurement and Management Systems". Davila is co-author of Making
Innovation Work and Performance Measurement and Management Control Systems to
Implement Strategy. He is also author and co-author of various research articles in academic
journals including The Accounting Review, Accounting Organizations and Society, Journal of
Accounting and Economics, Research Policy, and Harvard Business Review. Davila has also
developed teaching cases with companies, including Checkpoint, Logitech, Siebel Systems,
CitiBank, and Salesforce.com. He is often asked to give presentations on accounting and control
systems, and has done so at the Management Accounting Conference, the Strategic Management

Society Meeting, and the European Accounting Meeting.

PROFESSOR EDUARDO MARTINEZ ABASCAL

Professor Eduardo Martinez Abascal is full Professor of Finance at IESE Business School and
Associate Dean for the MBA Program. He is a member of the American Finance Association,
the European Finance Association and former Chairman of the European MBA Directors Round
Table. He holds a Doctorate in Economics and Business (University of Barcelona) and an
MBA (IESE, University of Navarra). He teaches the core courses on Finance at MBA and
Executive Education levels. His special field is Portfolio Management and Derivatives. His
research interests cover Efficiency of Capital Markets, Portfolio Management, Mutual Funds,

Risk Management and Privatizations via [PO.

PROFESSOR JOSE LUIS NUENO

Professor José Luis Nueno is professor in the marketing department in IESE. He received his
Doctor of Business Administration degree from Harvard Business School, Master of Business
Administration degree from IESE Business School, the University of Navarra, and his Bachelor
Degree in Law from the University of Barcelona. His areas of specialization include
manufacturer/distributor relationships, business to business and industrial marketing,

distribution, market research and brands: luxury goods.

PROFESSOR ERIC WEBER

Professor Eric Weber is Associate Dean of Executive Education and the Global Executive MBA
in IESE, and a professor in the department of accounting and control. He received his Doctor of
Philosophy (Management) degree from the Northwestern University, the USA, and Master of
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Business Administration degree from IESE Business School, the University of Navarra, Spain,
and B.S. Industrial Engineering from the Universidad Simén Bolivar. His areas of interest
include management control systems, cost accounting and decision-making: the design of cost
systems, and the regulation of the auditing market: differences between North American and

European (EU) systems and between specific countries within the European Union.

TESTIMONIALS

“Participating in this program helped me open up my mind and view the overall economic
development and industry trends from a global perspective. I acquired new ways of thinking about
strategy and finance models. For me, the program was very enlightening.”

- Guo Wei, President & CEO, Digital China (China) Limited

“This program can help CEOs find new ways to improve their leadership skills, and that was an
important factor for me. It also helped me to understand systematically all the links and aspects of
the entire commercial operation of my own company.”

- Hou Songrong, Chairman & CEO, Konka Group Corporation Ltd.

“My vision has been broadened through this program! The Case Method is a very good way for me
to reflect on my own company’s methods to see whether we are going in the right direction or not.
I found one of the cases that dealt with HR most helpful in identifying what I needed to improve,
particularly in terms of people management.”

- Dong Mingzhu, President, Gree Electric Appliances Inc. of Zhuhai

“I’ve enjoyed engaging in discussion with the other participants — whether we have the same or
opposite viewpoints, it helps me to improve myself. I rather prefer people from different industries,
because I learn something different from them and vice versa. It’s been very enlightening.”

- Ding Jiansheng, President & General Manager, Yantai Wanhua Polyurethanes Company

14



G OnEn

i
%

/@\CEIBS

HARVARD‘BUSINE55|SCHOOL

Executive Education

Global CEO Program for China
Application Form

All information in this form will be treated as confidential and will only be used by the Admission Committee.

(Please type or print legibly.)

Personal Information

Please fill in with a check mark v": O Mr. O Ms.
Name(Chinese): Name (Pinyin):
Name in English (if any): Date of Birth:
Home Address:

Zip Code: Home Telephone:
Mobile Phone : E-mail:

Company Information

Job Title:

Job Responsibilities:

No. of Employees you supervise:

Company Name:

Company Name in English:

Company Address:

Zip Code: Province/City:
Business Telephone: Fax:

E-mail:

Company’s Total Asset:

Annual Sales (in ¥):

Public Company: O Yes

Nature of Company: O State-owned Enterprise

O Sino-foreign Joint Venture

O No
O Privately-run/Non-state Enterprise

OWholly-owned Foreign Enterprise [ Government

15



Which industry are you in?

Aerospace/Aerospace
O Equipment O Government O Pharmaceutical/Health Care
Automotive Hospital/Hospital '
O O Investment O Power/Power Equipment
Business
O Consulting/Business Service [ Hotel/Resort O Real Estate/Infrastructure
O Chemicals O IT/Hi-Tech O Retailing/Wholesaling/Trading
O Consumer Product O Manufacturing O Telecommunications
O Electrical O Material O Textile/Garment/Leather
O  Electronics O Media/Culture O Transportation/Logistics
O Financial Service/Insurance [0 Petroleum/Oil/Gas O Conglomerate
O Food/Beverage O Paper/Printing/Packaging O Other, please specify:
Education
Name and Address of School Major Degree Years attended
Work Experience
Company Job Title No. of Start Date/End Date
Employees
Other Training
School or Training Company Program Date(s) and Year(s) attended

16




Answer the questions briefly (Please print legibly, and use an appendix printed in A4 size if there is not
enough space in the application form)

1. Please provide a brief description of your organization and/or business unit.

2. Please explain your objectives and goals as they relate to attending this program.

3. What are the most formidable challenges facing your organization and/or business unit?

17



Person in charge of executive/management development for your company
Please fill in with a check mark v": O Mr. O Ms.

Name (Chinese): Job Title:

Company Address:

Zip Code: Province/City:

Business Telephone: Fax:

E-mail:

Signature of Applicant: Date:

Note
Payment is due within 30 days of the invoice date. If a confirmed booking is cancelled 15 working days or less
before the program begins, or if the nominee fails to attend the course, we will charge a cancellation fee of 20%

of the tuition cost.

Please return by fax/mail to

Please mail the application form/consultation letter to:
Mr. Gordon Gao

Executive Education

China Europe International Business School
699 Hongfeng Road, Pudong, Shanghai, P.R.C.
Zip Code : 201206

Tel: (86 21) 2890 5185/ 13601642143

Fax: (86 21) 2890 5183

E-mail: ggordon@ceibs.edu

Website: www.ceibs.edu

Copy of applicant’s business card Copy of applicant’s business card

(Chinese version) (English version)
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